
	

https://desazukovitajam.maxudijuz.com/256376303235532589692280827875582110227335?bujaveviminujaxikixirufasapa=manomuwuvanomemijepekowujifikowusiparavemepidarafutejewumewezapolixuporibewofajajoguketubexukaramagudubatukafaxixekuxodokodizajawubalubidedaxutamojafolesuwutadovamimavofodajalewurifoluserojamimodawigidi&utm_kwd=interview+english+example&bonavoretifujuwidozobigixutidatitufalijavavejofavelodarepepesebafelogoradugab=megivulepulegidexizejagusaxokivovixilelolopokivuroxepiwenugelebisedonusoditumexapajubakukubarijokibimamanurolofodemokuw




























Searching	for	jobs	is	extremely	stressful,	but	you	know	what’s	even	more	stressful?	Having	to	do	your	interview	in	another	language.Here	are	11	interview	questions	in	English	that	employers	may	ask,	along	with	answers	to	help	you	succeed.We	also	have	a	video	lesson	on	our	YouTube	channel:Contents	English	Job	Interview	Questions	When	it	comes
to	job	interviews,	it’s	not	all	doom	and	gloom	(bad).	Most	recruiters	these	days	ask	the	interviewees		(you)	the	same	basic	questions.So	with	a	little	preparation,	you	should	be	able	to	speak	well	at	your	interview,	even	if	you	don’t	have	a	very	advanced	level	of	English.	1.	Greetings	and	introducing	yourselfSure,	there	are	a	lot	of	casual	ways	to	greet
others	in	English—but	which	one	do	you	use	at	a	job	interview?Always	start	with	“Hello”	or	“Good	morning.”	You	could	also	try	saying	“How	are	you	doing	this	morning?”	instead	of	just	“How	are	you?”When	someone	asks	you	how	you	are,	be	honest!For	example:		“I’m	great!	I’m	at	an	interview	for	a	company	I	admire,”	or	“I’m	a	little	nervous.	I’m	at
an	interview	for	my	dream	job.”	This	honesty	and	personality	will	help	connect	you	with	the	interviewer.	After	all,	they’re	human	too	and	they	want	to	learn	about	you.In	the	video	below,	you’ll	learn	everything	you	need	to	know	before	your	big	interview	in	English:	2.	Tell	me	about	yourselfAfter	greeting,	shaking	hands	and	introducing	yourself,	the
next	thing	that	interviewers	are	probably	going	to	ask	you	to	do	is	to	talk	about	yourself.Now,	this	might	seem	easy	for	you	–	you’ve	practiced	it	in	your	English	class	so	much,	but	they	don’t	want	to	hear	every	single	detail.	Avoid	saying	something	like:	I	was	born	in	Beijing.	I	love	playing	on	the	computer	and	surfing	the	net.	or	I	have	two	sisters.	They
don’t	want	to	know	everything	about	you.	They	want	to	know	about	you	and	your	career	growth;	they	want	to	know	about	you	related	to	the	job	you’re	applying	for.Also,	make	sure	you	don’t	use	any	informal	slang	or	make	any	basic	grammar	mistakes.For	example:	I’ve	been	working	as	a	junior	chef	at	a	small	Italian	restaurant	for	2	years	and	my
duties	included	assisting	the	head	chef	and	preparing	salads.	I	have	always	been	interested	in	food	and	cooking	which	was	why	I	chose	to	follow	this	career	path.	I	studied	at	*******	college,	where	I	gained	my	first-level	cooking	diploma.	3.	What	are	your	strengths?When	your	interviewer	asks	you	this	question,	they	want	to	know	all	your	positive
qualities.	These	positive	qualities	need	to	relate	to	what	they	want	and	are	looking	for.So	before	you	head	into	your	interview,	make	sure	you	do	your	research	as	to	what	kind	of	person	suits	this	job,	especially	if	you’re	a	newbie		(new	to	something)	and	entering	the	workforce	for	the	first	time.Interviewers	have	many	ways	to	ask	about	your	strengths.
They’re	what	make	you	a	great	employee.	An	interviewer	wants	to	know	what	is	best	about	you.	They’ll	ask	about	strengths	with	questions	like:	Why	are	you	suited	for	this	company?	Suited	for	means	“right,”	“matched,”	“a	good	fit”	or	“suitable	for.”	What	can	you	bring	to	the	table?	Bring	to	the	table	means	what	benefits,	skills	or	value	will	you	bring
to	the	company?	“How	will	you	be	an	asset	to	this	company?”	An	asset	is	something	valuable.	This	question	is	really	asking	“How	will	you	benefit	this	company?”	or	“How	will	you	make	this	company	more	valuable?”Treat	this	question	as	a	chance	to	advertise	yourself	–	you	are	the	product,	now	market	yourself.	The	thing	to	remember	here	is	not	to
just	list	a	number	of	adjectives	(anyone	can	do	this).	Instead,	use	examples	to	support	your	point.For	example,	you	could	answer	with	any	of	the	following:	To	be	punctual	(to	be	on	time)	I’m	a	punctual	person.	I	always	arrive	early	and	complete	my	work	on	time.	My	previous	job	had	a	lot	of	deadlines	and	I	made	sure	that	I	was	organized	and	adhered
to	all	my	jobs.	A	deadline	is	the	time	when	you	must	finish	something	by	and	to	adhere	to	means	to	respect	something.	To	be	a	team	player	(to	work	well	with	others)	I	consider	myself	to	be	a	team	player.	I	like	to	work	with	other	people	and	I	find	that	it’s	much	easier	to	achieve	something	when	everyone	works	together	and	communicates	well.	To	be
ambitious	(to	have	goals)	I’m	ambitious.	I	have	always	set	goals	for	myself	and	it	motivates	me	to	work	hard.	I	have	achieved	my	goals	so	far	with	my	training,	education	and	work	experience	and	now	I	am	looking	for	ways	to	improve	myself	and	grow.	To	take	initiative	(to	do	something	without	having	to	be	told	to	do	it)	When	I	work,	I	always	take
initiative.	If	I	see	something	that	needs	doing,	I	don’t	wait	for	instruction,	I	do	it.	I	believe	that	to	get	anywhere	in	life,	you	need	this	quality.	To	be	proactive	(to	take	action	to	prevent	problems	or	grab	opportunities)	I’m	proactive.	When	I	think	about	things,	I	do	them.	I	like	to	see	results	and	it’s	important	in	this	industry	to	be	proactive	and
responsible	for	your	own	actions.	To	keep	your	cool	(To	stay	calm	in	all	kinds	of	situations)	I	think	it’s	really	important	to	be	able	to	stay	calm	when	you’re	working	as	a	reporter.	It	can	get	really	stressful,	but	one	of	my	greatest	qualities	is	that	I	can	keep	my	cool	and	I	don’t	allow	the	pressure	to	get	to	me,	which	helps	me	achieve	all	my	goals	and
remain	focused.	Here	are	a	number	of	other	words	that	can	help	you	answer	this	question:Remember:	It’s	really	important	that	you	give	good,	solid	answers	and	back	them	up	with	evidence.	Otherwise,	it’s	just	going	to	sound	like	you’ve	memorized	what	you’re	saying.Some	companies	won’t	directly	ask	you	what	your	strengths	are.	They	could	ask	the
same	thing,	but	using	different	words,	such	as:Why	do	you	think	we	should	hire	you?Why	do	you	think	you’re	the	best	person	for	this	job?What	can	you	offer	us?What	makes	you	a	good	fit	for	our	company?Watching	sample	interview	videos	is	a	great	way	to	get	comfortable	with	the	process	and	get	an	idea	of	the	type	of	questions	to	expect.	4.	What
are	your	weaknesses?What?	I	don’t	have	any	weaknesses!	Of	course	you	do—no	one’s	perfect.Everyone	has	weaknesses,	but	what	they’re	checking	for	here	is	how	you	try	to	fix	your	weaknesses.	They	also	want	to	know	how	self-aware	you	are	(how	much	you	know	about	yourself).Interviewers	can	ask	you	about	your	weaknesses	in	different	ways,	such
as:The	word	opportunities	means	that	you	need	to	improve	in	these	areas.	You	have	the	opportunity	to	get	better.	This	is	not	a	typical	use	of	the	word,	but	it’s	a	business	term	you	should	know.A	trick	here	is	to	turn	those	weaker	qualities	into	positive	qualities.	Always	begin	with	frequency.	Your	weaknesses	occur	“sometimes,”	“occasionally”	or	“at
times.”	You	should	use	these	words	to	show	that	your	weaknesses	aren’t	happening	and	causing	problems	all	the	time.	This	lessens	the	severity	(harshness,	impact,	seriousness)	of	your	weakness.For	example,	your	weakness	is	that	you	spend	too	much	time	on	projects	which	makes	you	work	slower.	Turn	that	into	a	positive	by	saying:	I	sometimes	am
slower	in	completing	my	tasks	compared	to	others	because	I	really	want	to	get	things	right.	I	will	double	or	sometimes	triple	check	documents	and	files	to	make	sure	everything	is	accurate.	Accurate	means	correct.Another	great	trick	is	to	talk	about	a	weakness	(like	being	disorganized)	and	mention	some	methods	that	you’re	using	to	help	overcome
this:	I	have	created	a	time	management	system,	which	allows	me	to	list	all	my	duties	and	organize	my	deadlines	so	I	have	a	clearer	idea	of	what	I	need	to	do.		A	time	management	system	refers	to	a	set	of	strategies,	tools,	and	techniques	to	help	people	effectively	plan,	organize,	and	prioritize	their	tasks	and	activities	within	a	given	timeframe.	5.	Why
did	you	leave	your	last	job?If	you’re	applying	for	your	first	job,	this	question	is	not	for	you.	However,	if	you’ve	worked	before,	the	interviewer	wants	to	find	out	why	you	left	your	old	job.Did	you	leave	because	you	were	fired	(your	old	boss	asked	you	to	leave	for	doing	something	wrong)?	Did	you	quit	or	resign		(choose	to	stop	working)?	Or	were	you	laid
off	(dismissed	from	the	job)	because	you	were	made	redundant		(no	longer	needed)?If	you	chose	to	leave	your	old	job,	avoid	saying	anything	negative	about	your	old	workplace	or	boss	(even	if	this	is	true).	The	person	or	people	interviewing	you	will	just	look	at	you	in	a	negative	way.	You	can	say	the	following:	6.	What	were	your	responsibilities	in	your
previous	position?Your	interviewers	will	want	to	hear	what	you’ve	actually	done	in	the	past.	This	is	the	most	accurate	way	to	understand	what	you	can	do	in	the	future.Possible	interview	question:	What	were	your	responsibilities	in	your	previous	position?	How	did	you	tackle	them?	Your	previous	position	refers	to	your	most	recent	work	experience	(or
the	job	you	held	before	the	interview).	Your	responsibilities	(also	called	job	tasks	or	duties)	were	the	kind	of	work	you	needed	to	do	there.Tackling	your	responsibilities	refers	to	how	you	did	your	job.	How	did	you	manage	your	work?	How	did	you	handle	daily	tasks?Possible	answer:	I	was	a	sales	associate	in	charge	of	the	Northeast	region.	My
responsibilities	included	meeting	a	sales	quota	every	4	months.	I	tackled	my	sales	quota	by	setting	small	goals	every	month,	learning	about	the	product	and	building	relationships	in	the	local	communities.	I	met	my	sales	quota	two	months	early.	Not	every	question	is	so	straightforward.	Interviewers	want	to	surprise	you.	They	want	to	make	you	think
and	see	if	you’re	good	at	solving	problems.	Other	questions	about	your	past	might	ask	about	your	feelings.	They	might	want	to	know	when	you	felt	the	most	proud	or	most	disappointed	at	work.Sample	question:	When	were	you	most	disappointed	at	work?	How	did	you	feel?	What	did	you	do?	A	good	way	to	answer	this	question	is	to	use	this	common
formula:	PAR.	P	for	problem,	A	for	action,	R	for	result.What	was	the	problem?	My	colleague	resigned	and	I	was	given	all	of	her	responsibilities,	in	addition	to	my	existing	work.	I	felt	overwhelmed.	Common	problems	or	challenges	are:	working	within	tight	deadlines	(very	limited	time	to	complete	work)	and	working	with	limited	resources	(the
resources	might	be	time,	money	and/or	staff).What	was	the	action?	I	combined	related	responsibilities	so	I	could	complete	them	all	together.	I	understood	the	job	duties	for	this	position,	so	I	also	assisted	in	hiring	and	training	an	appropriate	replacement.	What	was	the	result?	I	developed	an	effective	replacement	team	member.	She	was	even
promoted	within	the	year.	PAR	takes	a	negative	situation,	when	you	were	most	disappointed,	and	turns	it	into	a	challenge	that	you	conquered	(mastered).	This	shows	that	you	can	solve	problems	and	be	successful	with	responsibilities.		7.	Tell	us	about	your	educationHere	they	want	to	know	everything	you’ve	studied	related	to	the	job.	For	example,
your	training	and	further	education		(e.g.	university,	polytechnic,	college).	You	don’t	need	to	tell	them	everything	you’ve	done	since	elementary	school,	just	the	important	things.You’ll	want	to	tell	them	about	any	of	the	following	if	you	have	them:Degrees:	3-4	year	qualification	from	university/collegeDiploma:	A	short-term	qualification	(e.g.	1	year)	from
a	college/university/polytechnicCertificate:	A	piece	of	paper	showing	your	participation	in	a	courseMake	sure	you	take	all	the	necessary	documents	with	you,	as	they	may	need	proof!If	they	ask	you	the	question:	tell	us	about	your	scholastic	record,	they	want	to	know	what	kind	of	grades	you	received.	8.	Where	do	you	see	yourself	5	years	from	now?
Here,	they’re	asking	about	your	goals.	Again,	it’s	related	to	your	career,	not	your	personal	life.	So	if	having	a	family	is	on	the	list,	don’t	mention	it.Be	careful	what	you	say	here.	You	need	to	be	ambitious,	but	not	too	ambitious	as	those	interviewing	you	may	see	you	as	a	threat		(competition).You	can	mention:	By	then	I	will	have…	or	I	would	like	to
have…	9.	What	kind	of	salary	do	you	expect?Here,	they’re	asking	you	about	how	much	money	you	would	expect	to	earn	from	the	job.	Be	reasonable.	Make	sure	you	do	your	research	on	the	internet	about	what	the	average	salary	is.Don’t	say	“I	don’t	know”—it	makes	you	sound	unsure.	Be	confident	and	name	your	price	without	selling	yourself	too	short
	(going	for	less)	or	going	too	high.The	truth	of	the	matter	is,	they	already	have	a	salary	in	mind,	but	this	is	their	way	of	checking	if	you	know	the	industry	and	if	you’re	aware	of	your	own	skills.	10.	Answering	tough	questionsAs	stated,	interviewers	want	to	surprise	you.	They	want	to	see	how	you	think.	They	want	to	know	that	you	can	solve	problems,
especially	in	stressful	situations	(such	as	an	interview).Lately,	top	companies	are	asking	seemingly	impossible	questions	such	as	“How	many	windows	are	there	in	Manhattan?”	or	“How	many	oranges	are	there	in	California?”Step	1:	Think	out	loud.	Step	2:	Make	a	few	assumptions	and	guesses.	Step	3:	Answer.Take	for	instance	the	first	question:“How
many	windows	are	there	in	Manhattan?”	How	can	we	answer	this?Step	1:	Think	out	loud.	I	would	start	by	guessing	how	many	windows	are	in	each	building.	Step	2:	Make	a	few	assumptions	and	guesses.	Assuming	that	the	average	building	in	Manhattan	has	80	windows…Supposing	that	the	average	city	block	has	10	buildings…Let’s	say	that	there	are
1000	square	blocks	in	Manhattan…That	means	there	are	1000	x	10	x	80	windows.	Step	3:	Answer.	There	are	800,000	windows	in	Manhattan.	Your	assumptions	are	almost	guaranteed	to	be	wrong.	That’s	okay.	That’s	also	why	we	have	step	1.	Tell	your	interviewer	what	you’re	thinking	about.	Let	them	hear	your	assumptions.	This	way	your	interviewer
can	see	that	you’re	intelligent,	thoughtful	and	can	solve	problems.Refer	to	this	Forbes	or	The	New	York	Times	article	for	perfect	examples	of	how	to	answer	these	questions	and	more.		11.	Do	you	have	any	questions	for	me/us?Yes,	you	do!	This	is	how	an	interviewer	will	usually	finish	the	interview.	They’re	not	just	being	polite—they	want	you	to
speak.Remember,	they’re	still	judging	you	as	you	answer	this	question.	So	don’t	ask	anything	that	will	make	you	sound	silly,	such	as	what	kind	of	work	does	your	company	do?	Or	how	much	vacation	time	do	I	get	each	year?You	want	to	find	out	more,	and	if	you	don’t	ask	any	questions,	then	they	may	view	this	as	you	being	not	very	interested	in	the	job.
Ask	questions	like:	What	is	the	next	step?	This	is	a	way	of	asking	what’s	next	in	the	interview	process.	They	will	tell	you	how	many	days	it	will	take	to	make	their	decision	and	will	inform	you	if	you	need	to	come	back	for	a	second	interview.As	Jon	Youshaei,	a	contributor	at	Forbes,	says	that	you	should	use	this	time	to	ask	questions	and	share	something
about	yourself.	I	love	this	example	he	provides:Weak	question:	“Will	this	job	provide	opportunities	to	work	in	foreign	countries?”Strong	question:	“I’m	passionate	about	languages	and	I	studied	Arabic	in	college.	Will	this	job	give	me	opportunities	to	work	with	markets	in	the	Middle	East?”Rather	than	simply	asking	a	question,	you’re	also	sharing	your
interests	and	strengths	at	the	same	time.	How	to	Act	Confident	in	an	Interview	Using	English	as	a	second	language	can	be	terrifying,	particularly	in	an	interview.Why?	An	interview	is	about	more	than	language.You	need	to	know	English	well,	yes.	But	you	also	need	to	use	good	body	language.	Act	confident.	Sure,	you	may	be	less	confident	in	business
English	than	in	your	native	language.	However,	your	ability	to	laugh	about	mistakes	is	positive.	If	you	become	nervous	about	making	mistakes,	then	this	will	be	more	negative.You’ll	also	feel	more	confident	if	you	research	the	company	and	research	the	industry.Applying	for	a	finance	position	at	Bank	of	America?	Learn	about	the	bank.	Then	learn
about	the	current	state	of	the	financial	industry	in	America	and	internationally.You	can	easily	learn	about	the	company	with	the	following	resources:Financial	statements	—	Formal	reports	of	a	company’s	finances.Press	releases	—	Official	statements	that	share	the	latest	news	affecting	the	company.Earnings	calls	—	Public	calls	discussing	finances
within	a	specific	period.Your	interviewer	might	ask	you	specific	questions	about	the	company.	Researching	the	above	information	will	help	you	answer	these	questions.	Those	are	a	few	good	ways	to	boost	your	confidence	for	your	interview.If	you’re	applying	for	remote	work,	you’ll	need	to	learn	some	key	words	and	tricks	to	help	you	with	your
interview.	Here’s	a	quick	lesson	to	get	you	started:Job	interviews	don’t	have	to	be	scary.	Remember	that	first	impressions	count,	so	think	before	you	speak	and	try	to	be	confident.Good	luck!	If	you	like	learning	English	through	movies	and	online	media,	you	should	also	check	out	FluentU.	FluentU	lets	you	learn	English	from	popular	talk	shows,	catchy
music	videos	and	funny	commercials,	as	you	can	see	here:If	you	want	to	watch	it,	the	FluentU	app	has	probably	got	it.	The	FluentU	app	and	website	makes	it	really	easy	to	watch	English	videos.	There	are	captions	that	are	interactive.	That	means	you	can	tap	on	any	word	to	see	an	image,	definition,	and	useful	examples.FluentU	lets	you	learn	engaging
content	with	world	famous	celebrities.	For	example,	when	you	tap	on	the	word	"searching,"	you	see	this:FluentU	lets	you	tap	to	look	up	any	word.	Learn	all	the	vocabulary	in	any	video	with	quizzes.	Swipe	left	or	right	to	see	more	examples	for	the	word	you’re	learning.FluentU	helps	you	learn	fast	with	useful	questions	and	multiple	examples.	Learn
more.	The	best	part?	FluentU	remembers	the	vocabulary	that	you’re	learning.	It	gives	you	extra	practice	with	difficult	words—and	reminds	you	when	it’s	time	to	review	what	you’ve	learned.	You	have	a	truly	personalized	experience.	Start	using	the	FluentU	website	on	your	computer	or	tablet	or,	better	yet,	download	the	FluentU	app	from	the	iTunes	or
Google	Play	store.	Click	here	to	take	advantage	of	our	current	sale!	(Expires	at	the	end	of	this	month.)	Job	interviews	can	be	nerve-wracking,	especially	if	English	isn’t	your	first	language.	But	with	the	right	preparation,	you	can	impress	your	interviewer	and	land	the	job!	In	this	guide,	we’ll	cover:Common	job	interview	questions	for	English
speakersBest	ways	to	answer	(with	examples)Useful	vocabulary	&	phrasesTips	to	sound	fluent	and	professionalJob	Interview	Sample	QuestionsThese	job	interview	sample	questions	will	help	you	practice	and	feel	fully	prepared	for	your	next	opportunity.	By	reviewing	these	common	questions,	you’ll	know	exactly	what	to	expect	and	how	to	craft	strong,
professional	answers—even	if	English	isn’t	your	first	language.“Can	you	tell	me	about	yourself?”Sample	Answer:	“I’m	a	[your	job	title]	with	[X]	years	of	experience	in	[industry].	I	specialize	in	[key	skill]	and	have	worked	at	companies	like	[previous	employer].	I’m	excited	about	this	opportunity	because	[reason].”“Why	are	you	interested	in	this
position?”Answer:	“I’ve	always	admired	[Company	Name]	because	of	[reason].	My	skills	in	[relevant	skill]	align	well	with	the	job	requirements,	and	I	believe	I	can	contribute	by	[specific	contribution].”“What	are	your	strengths?”Answer:	“I’m	highly	organized,	a	strong	communicator,	and	work	well	under	pressure.	For	example,	in	my	last	job,	I	[give	an
example].”“What	is	your	greatest	weakness?”Answer:	“I	sometimes	focus	too	much	on	details,	but	I’ve	learned	to	balance	perfectionism	with	efficiency	by	setting	clear	priorities.”“How	do	you	handle	stress?”Answer:	“I	stay	calm	by	planning	ahead	and	breaking	tasks	into	smaller	steps.	I	also	take	short	breaks	to	stay	focused.”“What	experience	do	you
have	in	this	field?”Answer:	“I	have	[X]	years	of	experience	in	[field],	where	I	[describe	key	tasks].	At	[previous	company],	I	successfully	[achievement].”“Why	should	we	hire	you?”Answer:	“Because	I	have	the	right	skills	for	this	role,	such	as	[skill	1]	and	[skill	2].	I’m	also	a	fast	learner	and	adapt	quickly	to	new	challenges.”“Tell	me	about	a	time	you
solved	a	problem	at	work.”Use	STAR	Method:	“At	my	last	job,	[Situation].	My	task	was	to	[Task].	I	[Action],	and	the	result	was	[Result].”“What	do	you	know	about	our	company?”Answer:	“I	know	that	[Company	Name]	is	a	leader	in	[industry]	and	values	[company	value].	Your	recent	project	on	[example]	was	impressive!”“Describe	a	time	you	worked	in
a	team.”Answer:	“In	my	previous	role,	my	team	had	to	[task].	I	helped	by	[your	role],	and	we	achieved	[positive	outcome].”“How	do	you	handle	criticism?”Answer:	“I	see	feedback	as	a	chance	to	improve.	For	example,	my	manager	once	suggested	[feedback],	and	I	[how	you	improved].”“What	would	you	do	if	you	disagreed	with	a
coworker?”Answer:	“I’d	listen	to	their	perspective,	explain	mine	politely,	and	find	a	compromise.”“Tell	me	about	a	time	you	failed.”Answer:	“Once,	I	missed	a	deadline	because	[reason].	I	learned	to	[lesson],	and	now	I	[improvement].”“How	do	you	prioritize	tasks?”Answer:	“I	make	a	to-do	list,	rank	tasks	by	urgency,	and	focus	on	the	most	important
ones	first.”“What	would	you	do	in	the	first	30	days	of	this	job?”Answer:	“I’d	learn	company	processes,	build	relationships	with	my	team,	and	set	short-term	goals.”“Where	do	you	see	yourself	in	5	years?”Answer:	“I	hope	to	grow	within	this	company,	taking	on	more	responsibilities	in	[specific	area].”“Why	did	you	leave	your	last	job?”Answer:	“I	wanted
to	find	new	challenges	where	I	could	use	my	skills	in	[skill]	more	effectively.”Answer:	“I’m	motivated	by	solving	problems,	learning	new	things,	and	seeing	the	impact	of	my	work.”“What’s	your	ideal	work	environment?”Answer:	“I	thrive	in	collaborative	teams	where	communication	is	clear	and	goals	are	well-defined.”“Are	you	willing	to
relocate/travel?”Answer:	“Yes,	I’m	flexible	and	open	to	opportunities	that	help	me	grow	professionally.”“How	would	you	describe	your	English	level?”Answer:	“I’m	fluent	in	professional	settings	and	continuously	improving.	I	practice	daily	by	[reading/watching/listening	to	English].”“Have	you	ever	worked	in	an	English-speaking
environment?”Answer:	“Yes,	at	[previous	job],	I	communicated	daily	in	English	with	[clients/team	members].”“How	do	you	handle	language	barriers?”Answer:	“I	ask	for	clarification	when	needed	and	use	simple,	clear	language	to	ensure	understanding.”“What’s	the	hardest	part	about	communicating	in	English?”Answer:	“Sometimes	technical	terms
are	challenging,	but	I	prepare	by	studying	industry	vocabulary.”“Can	you	give	a	presentation	in	English?”Answer:	“Yes,	I’ve	presented	in	English	before.	I	prepare	by	practicing	aloud	and	using	visuals	to	support	my	points.”“What’s	your	salary	expectation?”Answer:	“Based	on	my	experience	and	industry	standards,	I’m	looking	for	around	[range].”“Do
you	have	any	questions	for	us?”Ask:	“What’s	the	biggest	challenge	for	someone	in	this	role?”	or	“How	do	you	measure	success	here?”“How	do	you	stay	updated	in	your	field?”Answer:	“I	read	industry	blogs,	take	online	courses,	and	attend	webinars.”“What’s	a	recent	skill	you’ve	learned?”Answer:	“I	recently	improved	my	[skill]	by	taking	a	course	on
[platform].”“What’s	your	biggest	achievement?”Answer:	“At	[previous	job],	I	[achievement],	which	helped	the	company	[positive	outcome].”Practice	with	a	native	speaker	(or	record	yourself).Use	simple,	clear	sentences—avoid	overly	complex	grammar.Prepare	key	vocabulary	related	to	your	job.Listen	carefully—repeat	the	question	if	needed.Stay	calm
—pausing	is	better	than	saying	“Umm…”Tags:	Business	English	and	Academic	Communication	Have	you	ever	interviewed	for	a	job	in	English?	Are	you	curious	about	what	questions	recruiters	will	ask	during	the	interview	and	how	candidates	should	respond?	In	today's	article,	PREP	provides	useful	vocabulary,	phrases,	and	4	sample	job	interview
dialogues	in	English.	Take	a	look	now!	4	best	job	interview	dialogues	in	English	English	vocabulary	for	the	job	interview	topic	Before	diving	into	the	job	interview	dialogues	in	English,	let's	take	a	look	at	the	vocabulary	list	related	to	the	interview	topic	that	PREP	has	prepared	for	you!	English	vocabulary	for	the	job	interview	topic	Meaning	Example
Qualification	/ˌkwɒl.ɪ.fɪˈkeɪ.ʃən/	a	quality	or	accomplishment	that	makes	someone	suitable	for	a	particular	job	or	activity	Anna	has	the	necessary	qualifications	for	the	job.	Experience	/ɪkˈspɪə.ri.əns/	(the	process	of	getting)	knowledge	or	skill	from	doing,	seeing,	or	feeling	things	Jack’s	experience	in	the	field	makes	him	a	strong	candidate.		Skill	/skɪl/	the
ability	to	do	something	well	Jane	possesses	excellent	communication	skills.		Resume	/ˈrez.ə.meɪ/	a	short	written	description	of	your	education,	qualifications,	and	previous	jobs	which	you	send	to	an	employer	when	you	are	trying	to	get	a	job	Make	sure	to	bring	your	resume	to	the	interview.		Strength	and	Weakness	/streŋθ	ænd	ˈwiːk.nə.s/	a	good	and
bad	characteristic	Can	you	discuss	your	strengths	and	weaknesses?		Achievement	/əˈtʃiːv.mənt/	a	thing	done	successfully,	typically	by	effort,	courage,	or	skill	Richard	highlighted	his	achievements	in	his	previous	roles.		Goal	/ɡoʊl/	an	aim	or	purpose	What	are	your	career	goals	for	the	next	five	years?		Teamwork	/ˈtiːm.wɜːrk/	the	combined	action	of	a
group	of	people,	especially	when	effective	and	efficient	Maria	excels	in	teamwork	and	collaboration.		Adaptability	/əˌdæp.təˈbɪl.ə.ti̬/	the	quality	of	being	able	to	adjust	to	new	conditions	They	are	looking	for	candidates	who	demonstrate	adaptability.		Leadership	/ˈliː.dər.ʃɪp/	the	action	of	leading	a	group	of	people	or	an	organization	Robert	exhibited
strong	leadership	skills	in	his	previous	role.		English	communication	phrases	for	job	interviews	Let’s	refer	to	the	following	job	interview	dialogues	in	English	that	PREP	has	collected	and	compiled	to	boost	your	confidence	in	any	job	interview!	English	communication	phrases	for	job	interviews	Could	you	please	tell	me	a	little	bit	about	yourself?	What
interests	you	about	this	position/company?	Can	you	walk	me	through	your	resume?	How	do	your	skills	and	experience	align	with	the	requirements	of	this	role?	Could	you	provide	an	example	of	a	challenge	you	faced	in	your	previous	role	and	how	you	overcame	it?	What	are	your	strengths	and	weaknesses?	Where	do	you	see	yourself	in	years?	How	do
you	handle	stress	and	pressure?	Can	you	describe	a	time	when	you	had	to	work	as	part	of	a	team	to	accomplish	a	goal?	Do	you	have	any	questions	for	us?	Below,	PREP	has	gathered	the	4	most	common	job	interview	dialogues	in	English.	Take	a	look!	Let’s	explore	the	job	interview	dialogues	in	English	covering	basic	greetings.	Take	a	look!	Job
interview	dialogues	in	English	-	Basic	Greetings	Interviewer:	Hello,	welcome!	Please	have	a	seat.	Applicant:	Thank	you.	It's	nice	to	meet	you.	Interviewer:	It's	nice	to	meet	you	too.	Can	I	start	by	asking	for	your	name?	Applicant:	Of	course.	My	name	is	Emily	Johnson.	Interviewer:	Great,	Emily.	My	name	is	John	Smith	-	manager	of	the	Marketing	team
and	today	I	am	your	interview.	So	first,	tell	me	a	little	bit	about	yourself,	please.	Applicant:	Sure.	I	recently	graduated	from	Stanford	University,	where	I	studied	Marketing.	During	my	time	there,	I	gained	experience	through	internships	and	part-time	jobs	in	digital	marketing.	I'm	passionate	about	leveraging	data-driven	strategies	to	drive	business
growth,	and	I'm	eager	to	apply	my	skills	and	contribute	to	a	dynamic	team.	Interviewer:	That	sounds	impressive.	Let’s	explore	the	job	interview	dialogues	in	English	when	asked	about	work	experience!	Job	interview	dialogues	in	English	-	Work	Experience	Interviewer:	Can	you	share	about	your	work	experience	in	this	field?	Applicant:	Of	course.	In	the
past,	I've	worked	at	a	tech	company	where	I	was	involved	in	various	software	development	projects.	I	had	the	opportunity	to	work	with	multicultural	teams	and	learn	effective	ways	to	work	in	a	diverse	environment.	Interviewer:	That	sounds	interesting.	What	challenges	did	you	face	and	how	did	you	overcome	them?	Applicant:	One	of	the	biggest
challenges	I	encountered	was	time	management	and	workload	prioritization	in	a	high-pressure	work	environment.	I	learned	how	to	better	organize	my	work,	using	tools	like	Kanban	boards	and	conducting	SWOT	analysis	to	determine	priorities.	Interviewer:	Ah,	those	are	valuable	experiences.	How	do	you	think	those	experiences	will	be	beneficial	for
the	position	you're	applying	for?	Applicant:	I	believe	my	ability	to	manage	time	and	work	in	a	diverse	environment	will	help	me	adapt	and	contribute	effectively	to	the	new	role.	I'm	willing	to	learn	and	develop	my	skills	to	achieve	the	organization's	goals.	Interviewer:	Thank	you	for	sharing	these	valuable	insights.	We'll	continue	discussing	other
aspects	of	the	position.	Let’s	explore	the	job	interview	dialogues	in	English	when	asked	about	job	requirements.	Take	a	look!	Job	interview	dialogues	in	English	-	Job	Requirements	Interviewer:	Thank	you	for	coming	in	today.	Before	we	begin,	I'd	like	to	discuss	some	of	the	key	requirements	for	this	position.	Are	you	ready?	Applicant:	Yes,	I'm	ready.
Please	go	ahead.	Interviewer:	Excellent.	One	of	the	main	responsibilities	of	this	role	is	to	manage	projects	effectively	and	meet	deadlines.	Can	you	tell	me	about	your	experience	in	project	management?	Applicant:	Certainly.	In	my	previous	role,	I	was	responsible	for	leading	several	projects	from	initiation	to	completion.	I	developed	detailed	project
plans,	allocated	resources	efficiently,	and	ensured	that	all	milestones	were	met	on	time.	Interviewer:	That's	impressive.	Another	important	aspect	of	this	position	is	strong	communication	skills,	both	written	and	verbal.	How	would	you	rate	your	communication	abilities?	Applicant:	I	consider	myself	to	be	a	strong	communicator.	I	have	experience
collaborating	with	cross-functional	teams	and	presenting	complex	information	in	a	clear	and	concise	manner.	I	believe	effective	communication	is	key	to	successful	project	execution.	Let’s	explore	the	job	interview	dialogues	in	English	discussing	salary	expectations.	Take	a	look!	Job	interview	dialogues	in	English	-	Salary	Expectations	Interviewer:	So,
what	are	your	salary	expectations	for	this	position?	Applicant:	Thank	you	for	bringing	up	the	topic.	Based	on	my	research	and	experience,	I'm	looking	for	a	salary	in	the	range	of	$45	to	$50	per	year.	Interviewer:	I	see.	Our	budget	for	this	position	falls	within	that	range.	Can	you	elaborate	on	your	skills	and	achievements	that	justify	your	salary
expectations?	Applicant:	Absolutely.	I	have	a	strong	track	record	of	exceeding	targets	and	delivering	high-quality	work	in	my	previous	roles.	My	skills	allowed	me	to	contribute	significantly	to	my	team's	success.	Additionally,	I've	invested	time	and	effort	in	further	developing	my	expertise,	which	I	believe	adds	value	to	the	position.	Interviewer:	Thank
you	for	providing	that	context.	We	appreciate	your	transparency.	Before	we	finalize	any	decisions,	is	there	room	for	negotiation	on	your	end	if	necessary?	Applicant:	Yes,	I	understand	that	there	may	be	room	for	negotiation,	and	I'm	open	to	discussing	further	based	on	the	overall	compensation	package,	including	benefits,	bonuses,	and	potential
growth	opportunities	within	the	company.	Interviewer:	That's	good	to	know.	We'll	take	your	expectations	into	consideration	as	we	move	forward	in	the	hiring	process.	Thank	you	for	being	upfront	about	it.	Applicant:	Thank	you	for	understanding.	I'm	excited	about	the	opportunity	to	potentially	join	your	team	and	contribute	to	its	success.	Learn	English
job	interview	dialogues	through	videos	When	learning	English	conversation	skills,	in	addition	to	accumulating	vocabulary	and	phrases,	you	should	also	refer	to	video	dialogues.	Below,	PREP	has	collected	and	compiled	some	videos	on	job	interview	dialogues	in	English.	Take	a	look!	PREP	hopes	that	through	this	article,	you	have	gained	knowledge	of
vocabulary,	phrases,	and	the	4	most	common	job	interview	dialogues	in	English.	Don't	forget	to	watch	English	interview	videos	to	both	acquire	useful	vocabulary	and	improve	your	listening	and	speaking	skills!	Are	you	preparing	for	an	English	job	interview?	Whether	you’re	a	native	speaker	or	using	English	as	a	second	language,	mastering	interview
skills	is	crucial	for	landing	your	dream	job.	This	comprehensive	guide	will	walk	you	through	common	English	interview	questions	and	provide	effective	strategies	for	crafting	impressive	answers.	Understanding	the	Importance	of	English	Interview	PreparationIn	today’s	globalized	job	market,	the	ability	to	communicate	effectively	in	English	during
interviews	is	more	important	than	ever.	Employers	not	only	assess	your	professional	skills	but	also	your	language	proficiency	and	ability	to	articulate	your	thoughts	clearly.English	Interview	PreparationThe	Employer’s	PerspectiveWhen	conducting	interviews	in	English,	employers	typically	evaluate	candidates	on	several	key	aspects:	Language
proficiency:	Your	ability	to	understand	questions	and	respond	fluently.	Communication	skills:	How	well	you	express	your	ideas	and	experiences.	Cultural	fit:	Your	understanding	of	professional	etiquette	in	an	English-speaking	environment.	Subject	matter	expertise:	Your	knowledge	and	experience	in	your	field.	Problem-solving	abilities:	How	you
approach	challenges	and	think	on	your	feet.	Common	English	Interview	Questions	and	Sample	AnswersLet’s	explore	some	frequently	asked	interview	questions	and	how	to	answer	them	effectively.1.	“Tell	me	about	yourself.”This	classic	opener	sets	the	tone	for	the	interview.	Focus	on	professional	highlights	relevant	to	the	position.Sample	answer:
“I’m	a	marketing	professional	with	five	years	of	experience	in	digital	advertising.	I’ve	led	campaigns	that	increased	client	engagement	by	40%	and	managed	teams	of	up	to	10	people.	My	passion	for	data-driven	strategies	and	creative	problem-solving	has	been	the	cornerstone	of	my	career.	I’m	excited	about	the	opportunity	to	bring	my	skills	to	your
innovative	company.”2.	“What	are	your	strengths?”Highlight	qualities	that	align	with	the	job	requirements.Sample	answer:	“My	key	strengths	include	analytical	thinking,	effective	communication,	and	adaptability.	For	instance,	in	my	previous	role,	I	analyzed	market	trends	to	develop	a	new	product	line	that	increased	company	revenue	by	25%.	My
ability	to	communicate	complex	ideas	simply	helped	secure	buy-in	from	stakeholders	across	departments.”3.	“Why	do	you	want	to	work	for	our	company?”Show	that	you’ve	done	your	research	and	are	genuinely	interested	in	the	company.Sample	answer:	“I’m	impressed	by	your	company’s	commitment	to	sustainable	practices	and	innovation	in	the
tech	industry.	Your	recent	project	on	renewable	energy	aligns	perfectly	with	my	background	in	environmental	engineering.	I	believe	my	skills	and	passion	for	sustainability	would	contribute	significantly	to	your	mission.”4.	“Where	do	you	see	yourself	in	five	years?”Demonstrate	ambition	while	showing	commitment	to	the	company.Sample	answer:	“In
five	years,	I	aim	to	have	deepened	my	expertise	in	artificial	intelligence	and	taken	on	a	leadership	role	in	AI	project	management.	I’m	excited	about	the	potential	to	grow	with	your	company,	contributing	to	groundbreaking	AI	initiatives	and	possibly	leading	a	team	of	talented	developers.”5.	“Can	you	describe	a	challenging	work	situation	and	how	you
overcame	it?”Use	the	STAR	method	(Situation,	Task,	Action,	Result)	to	structure	your	response.Sample	answer:	“In	my	previous	job,	we	faced	a	critical	software	bug	just	days	before	a	major	product	launch	(Situation).	As	the	lead	developer,	I	needed	to	fix	the	issue	without	delaying	the	release	(Task).	I	organized	a	task	force,	delegated	specific
debugging	tasks,	and	worked	overtime	to	address	the	problem	(Action).	We	successfully	resolved	the	bug	and	launched	the	product	on	schedule,	receiving	positive	feedback	from	clients	(Result).”Handling	Difficult	QuestionsSometimes,	you	might	encounter	questions	outside	your	area	of	expertise.	Here	are	some	tips	for	handling	these	situations:
Stay	calm	and	composed.	Be	honest	about	your	limitations.	Express	eagerness	to	learn.	Redirect	to	related	strengths	if	possible.	Example:	Interviewer:	“Are	you	familiar	with	quantum	computing?”	You:	“While	I	don’t	have	direct	experience	with	quantum	computing,	I’m	fascinated	by	emerging	technologies.	My	background	in	traditional	computing
architecture	gives	me	a	solid	foundation	to	quickly	learn	and	adapt	to	new	concepts.	I’m	eager	to	expand	my	knowledge	in	this	cutting-edge	field.”	This	lesson	on	the	10	Most	Common	Job	Interview	Questions	in	English	has	been	updated	since	it	was	originally	published	in	September	2015.	Reduce	your	worry	and	stress	by	learning	how	to	answer	10
common	job	interview	questions	in	English.	Truthfully,	job	interviewers	love	to	ask	unexpected	questions.	(I	tell	you	why	in	the	video	lesson.)	But	they	will	also	ask	a	variety	of	common	job	interview	questions.	In	this	lesson,	I	want	to	help	you	prepare	for	those.	The	best	way	to	reduce	doubt,	fear,	and	anxiety	is	preparation.	Preparation	includes
knowing	what	to	expect,	understanding	the	job	interview	questions	(and	what	the	interviewer	really	wants	to	know),	and	finally,	practice.	With	practice,	you	become	more	confident.	And	that	means	you’ll	do	better	in	an	interview.	That’s	exactly	why	I‘ve	created	this	Confident	English	lesson	on	the	10	common	job	interview	questions	in	English.	I	want
to	help	you	learn	the	*right*	way	to	answer.	In	this	lesson,	I	share	how	to	best	answer	questions	such	as:	Tell	me	about	yourself	Why	do	you	want	this	job	What	do	you	know	about	our	company	How	would	your	supervisor	describe	you	Why	are	you	leaving	your	current	position	And	much	more.	In	this	lesson,	I	also	mention	the	following:	Question	1:
So,	Tell	Me	About	Yourself…		This	is	the	most	common	question	to	start	with	in	an	interview.	The	biggest	mistake	people	make	in	this	answer	is	they	summarize	their	resume	or	their	entire	job	history.	But	that’s	not	what	the	interviewer	wants.	Instead,	prepare	to	say	a	few	things	about	your	accomplishments,	strengths,	and	a	quick	summary	of	your
career.	Be	sure	to	keep	your	answer	brief	with	a	60-	to	90-second	answer.	This	question	is	so	important	in	job	interviews	that	I	have	a	FREE	in-depth	masterclass	available.	Question	2:	Reasons	You	Want	this	Job	Example	Questions:	Why	are	you	interested	in	this	position/job?	Why	are	you	interested	in	working	at	this	company?	With	these	questions,
highlight	what	interests	you	about	the	job.	But	focus	on	the	specific	job	responsibilities	or	the	values	and	mission	of	the	company.	Are	you	excited	about	interacting	with	clients	and	solving	problems?	Do	you	like	working	with	numbers	and	saving	the	company	money?	Perhaps	you	love	the	company’s	product	and	you’re	excellent	at	growing	sales.
Focus	on	what	you	will	do	in	the	job	and	what	excites	you	about	the	position,	not	the	benefits	or	salary	or	day-to-day	tasks.	Example:	“What	excites	me	about	this	position	is	the	opportunity	to	interview	customers	on	their	experience	with	our	product.	I’ve	always	been	skilled	at	understanding	what	people	want	or	need.	So,	I	look	forward	to	using	that
skill	to	understand	the	user	experience	and	consider	how	to	improve	it	so	that	the	company	stands	out	among	its	competitors.”	Question	3:	Your	Job	History	Example	Questions	Why	did	you	leave	your	last	company/position?	Why	are	you	leaving	your	current	company/position?	With	this	question,	you	want	to	be	careful.	You	don’t	want	to	complain	or
make	negative	statements	about	your	previous/current	company	or	supervisor.	But	you	do	need	to	be	honest	at	the	same	time.	Some	common	reasons	you	might	have	for	leaving	a	job	include:	Looking	for	a	new	challenge		Looking	for	an	opportunity	to	grow	your	career		Current	company	is	struggling	financially	(it	is	ok	to	mention	this	if	is	true	and
known	publicly)	Recent	or	upcoming	move	to	a	new	location	“My	last	company		reorganized	it	customer	service	department	and	as	a	result,	they	reduced	the	department	by	10%,	letting	go	of	their	most	recent	hires.	Unfortunately,	I	was	one	of	them	but	I’m	grateful	for	the	time	I	had	there	to	sharpen	my	skills	in	customer	experience	and	I	look
forward	to	using	those	skills	in	this	new	position.”	Question	4:	What	Makes	You	the	Best	Choice	Example	Questions	Why	would	you	be	the	right	choice	for	this	position?	What	makes	you	the	best	candidate	for	this	position/this	job?	Why	should	we	hire	you?	With	this	question,	the	interviewer	wants	to	know	what	you	will	do	for	the	company.	How	will
your	skill	set	or	professional	experience	benefit	the	company	and	help	reach	its	goals?		This	is	an	opportunity	to	focus	on	your	strengths,	a	past	accomplishment,	and/or	your	skills.	Then	you	want	to	connect	that	to	how	you’ll	use	that	strength	or	skill	in	this	new	position.		Example:	“In	the	job	description,	I	see	that	the	top	priority	is	to	increase	sales
revenue.	One	of	my	skills	is	the	ability	to	identify	opportunities	for	growth	and	strategize	accordingly.	In	my	previous	job,	I	saw	an	opportunity	to	increase	our	market	share	within	a	specific	segment	and	through	new	marketing	outreach	I	increased	our	sales	by	12%	within	one	year.	I	look	forward	to	bringing	those	same	skills	to	this	position.”
Question	5:	Behavioral	Questions	Example	Questions	Tell	me	about…	A	time	you	dealt	successfully	with	a	complaint	or	difficult	customer	successfully.	Your	highest	accomplishments	or	the	accomplishment	you	are	most	proud	of.	A	time	you	made	a	mistake	in	your	job.	How	did	you	handle	it?	A	time	you	handled	a	high-pressure	situation.	A	situation	in
which	you	showed	real	leadership.	A	time	when	you	disagreed	with	your	boss.	Behavioral	questions	are	challenging	because	you	don’t	always	know	what	to	expect.		With	these	questions,	the	interviewer	is	looking	for	specific	examples	of	how	you	have	performed	in	the	past.	They	want	a	real	story,	a	concrete	example.	They	also	want	answers	that	are
quantifiable.	What	does	that	mean?	It	means	to	show	the	quantity	of	something	or	something	that	is	measurable.	Examples	include:	I	increased	sales	by	6%	in	3	months	by…	I	reduced	the	wait	time	for	customers	by	11%	by…	I	signed	on	3	new	high-end	clients	by…	To	prepare	for	behavioral	questions,	review	the	responsibilities	of	the	position.	The
interviewer	will	probably	ask	questions	related	to	those	specific	areas	and	about	the	skills	needed	to	perform	them	well.		Question	6:	What	Do	You	Know	about	the	Company	Example	Questions	What	do	you	already	know	about	our	company?	What	do	you	know	about	our	competitors?	What	makes	you	a	good	fit	for	our	company?	With	these	questions,
the	interviewer	wants	to	see	what	you’re	familiar	with	the	company	and	its	product	or	service.	Don’t	just	repeat	what	is	on	their	website	or	brochures.	Show	you	know	something	about	the	specific	industry	and	the	company’s	role	in	the	industry.	Talk	about	their	competitors	or	the	marketing	strategies	you	are	familiar	with.	Talk	about	the	company
culture	and	values.	This	shows	you	took	the	time	to	learn	about	the	company	and	that	the	job	opportunity	is	important	to	you.	For	more	on	this	topic,	be	sure	to	review	the	lesson	on	How	to	Prepare	for	a	Job	Interview	in	English.	Question	7:	Future	Goals	and	Future	Outlook	Example	Questions	Where	do	you	see	yourself	in	5	years?	What	are	your
career	goals?	What	would	you	do	in	your	first	3-4	months	here?	What	would	your	first	30	days	look	like	in	this	job?	The	focus	here	is	how	you	set	goals,	how	do	you	achieve	goals	and	how	do	you	solve	problems.	An	interviewer	wants	someone	who	is	ambitious	and	will	get	the	job	done.	For	example,	if	the	question	is	“What	would	your	first	30	days	look
like	in	this	job?”	Here’s	what	you	should	consider:	the	first	days	and	months	in	any	new	job	will	require	learning,	focus,	getting	to	know	your	colleagues	and	learning	to	solve	new	problems	in	the	company.	Highlight	how	you	have	done	this	successfully	in	the	past	and	how	you	plan	to	do	this	in	your	next	position.	Question	8:	Strengths	Example
Questions	If	I	asked	your	supervisor	to	describe	you,	what	would	he/she	say?	Describe	what	a	successful	day	looks	like	for	you.	What	do	you	think	your	top	strength	is?	What	are	you	good	at?	Talking	about	yourself	and	your	strengths	can	be	uncomfortable.	But	it’s	unavoidable.	The	best	way	to	handle	these	questions	is	to	highlight	a	particular	skill	or
strength	with	a	story.	Show	how	you’ve	used	that	skill	in	the	past.	“I’d	say	I’m	definitely	good	at	noticing	patterns	in	numbers	and	identifying	anomalies,	which	is	essential	in	tax	preparation.	I	love	that	I’m	able	to	use	this	skill	to	help	our	clients	save	money.”	Question	9:	Job-Specific	Details	Example	Questions	What	salary	range	were	you	looking	for?
Would	you	be	willing	to	move	to	a	new	city?	Would	you	be	willing/able	to	travel	often?	What	is	your	availability?	How	would	your	ideal	work	day	look?	With	questions	related	to	the	requirements	for	the	position,	it’s	essential	to	be	honest.	Be	clear	about	your	availability.	Be	truthful	about	what	you’re	willing	to	do.		If	you	receive	a	question	about	salary
that	can	definitely	feel	uncomfortable.	It’s	always	a	challenge	to	talk	about	money.	In	your	answer,	you	don’t	want	to	offer	a	number	that	is	too	low	or	too	high.	It	is	best	to	research	on	the	common	salary	for	that	position	and	for	someone	with	your	qualifications.	GlassDoor.com	is	a	great	resource	for	researching	salary	standards.	Example:		“The
typical	salary	range	for	this	position	is	$XX,XXX	to	$XX,XXX,	so	I	would	expect	something	within	that.”	Question	10:	Closing	Questions	Example	Questions	Do	you	have	questions	for	me?	Are	there	any	questions	you’d	like	to	ask?	Is	there	anything	you	wish	I	had	asked	about	but	didn’t?	(This	is	my	favorite	question	as	an	interviewer!)	Now	it	is	your
turn	to	ask	questions.	And	you	definitely	should.	These	questions	should	relate	to	the	job,	company	culture,	expectations,	etc.	(not	the	benefits	package,	salary	offer,	vacation	time,	etc.)	I’ve	got	a	full	lesson	on	this	topic:	5	Smart	Questions	to	Ask	in	a	Job	Interview	Now,	that	you’ve	reviewed	the	10	most	common	job	interview	questions	in	English,	I’d
love	to	hear	from	you!	What	job	interview	question	makes	you	feel	nervous?	How	can	I	best	help	you	prepare?	Also,	what’s	the	best	job	interview	advice	you’ve	received?	You	might	have	the	perfect	suggestion	fro	someone	else	in	our	community.	The	best	place	to	share,	get	feedback,	and	learn	from	the	Confident	English	Community	is	in	the
comments	section	below.	Annemarie	⚡	P.S.	Did	you	know	my	Confident	Job	Interviews	course	is	now	open?	I’d	love	to	have	you	join	and	get	the	practice	you	need	to	be	confident	in	your	next	English	job	interview.	You'll	also	get	my	Confident	English	lessons	delivered	by	email	every	Wednesday	and	occasional	information	about	available	courses.	You
can	unsubscribe	any	time.	If	you’re	looking	for	the	commonly	asked	job	interview	questions,	then	keep	reading.	After	working	for	years	as	a	recruiter,	I’m	going	to	share	the	top	40	job	interview	questions	and	answer	examples,	plus	do’s	and	don’ts	to	get	you	ready	to	ace	your	interview.	For	each	question,	you’ll	get:	Notes	on	why	hiring	managers	and
recruiters	ask	this	question	Do’s	and	don’ts,	including	the	top	mistakes	to	avoid	Word-for-word	example	answers	that	will	impress	any	employer	I’m	also	including	a	printable	interview	questions	and	answers	PDF	at	the	bottom	of	this	article,	so	make	sure	you	read	until	the	end.	Let’s	get	started…	40	Interview	Questions	and	Answer	Examples	1.	Tell
me	about	yourself	This	is	one	of	the	most	common	interview	questions,	and	it	trips	a	lot	of	job	seekers	up	because	of	how	open-ended	it	is.	Here’s	what	the	best	answers	include,	and	how	to	impress	when	the	interviewer	asks	this	question:	First,	keep	your	answer	work-related	when	answering,	“Tell	me	about	yourself.”	While	technically	they’ve	left	it
open	to	include	personal	details,	it’s	not	what	the	typical	interviewer	is	looking	for.	And	to	keep	your	answer	clear	and	easy	to	understand,	tell	your	story	in	chronological	order.	Walk	them	through	your	background,	starting	with	how	you	began	your	career	or	your	current	line	of	work.	If	you’re	a	recent	graduate	or	entry-level	candidate,	you	can
discuss	your	academic	work.	Why	did	you	choose	this	field	of	study?	What	projects	have	you	done	and	what	have	you	worked	on?	If	you	have	prior	work	experience,	walk	the	interviewer	through	your	key	accomplishments,	key	career	moves	you’ve	made	and	why,	and	end	by	sharing	what	you’re	looking	to	do	next	in	your	career	and	why	you’re	job
hunting.	Do:	Focus	on	sharing	your	professional	story	only	Keep	your	answer	under	2	minutes	in	length	Walk	them	through	how	you	got	started	in	your	career,	key	moves	you’ve	made,	and	then	bring	them	up	to	speed	on	your	current	situation	Don’t:	Share	personal	details	Talk	for	more	than	2	minutes	Interview	answer	example:	​“I	started	my	career
in	Marketing	after	graduating	with	a	Business	degree	in	2013.	I’ve	spent	my	entire	career	at	Microsoft,	receiving	two	promotions	and	three	awards	for	outstanding	performance.	I’m	looking	to	join	a	smaller	company	now,	and	take	on	more	leadership	and	project	management.”	Watch:		Top	40	Interview	Questions	2.	What	do	you	know	about	our
company?	This	is	one	of	the	most	common	interview	questions	to	practice	for.	You’re	very	likely	to	hear	it	in	an	early-stage	interview,	especially	a	phone	interview.	In	the	sample	answers	below,	you’ll	see	that	the	goal	is	to	show	them	you’ve	done	your	research	and	didn’t	apply	to	their	company	without	knowing	anything	about	them.	If	you	don’t	seem
like	you	know	anything	about	them,	you’ll	come	across	as	desperate	–	somebody	who	will	take	any	job	they	can	find.	And	that’s	going	to	make	you	unattractive	to	any	good	employers	out	there.	So	when	they	ask,	“what	do	you	know	about	our	company?”,	your	primary	goal	is	to	show	you’ve	done	your	research	or	knew	about	their	company	before
applying.	If	you	do	this,	you’ll	be	fine.	Do:	Research	the	company	before	the	interview	(on	their	website,	their	LinkedIn	page,	Google	News,	and	more)	The	more	creative	you	can	be	in	your	research,	the	better.	Try	to	go	above	and	beyond	a	basic	scan	of	the	company	website	if	you	want	to	give	the	best	answer	possible	Understand	what	industry
they’re	in,	what	they	sell	and	how	they	make	money	Try	to	have	some	sense	of	their	company	size.	Are	they	100	employees?	More	than	10,000	employees?	Etc.	In	your	answer,	explain	what	caught	your	interest	or	excited	you	about	their	firm	and	show	that	you’re	interested	in	their	particular	company,	and	why.	The	interviewer	wants	to	know	why	you
want	their	specific	job	even	if	they	don’t	ask	directly.	Don’t:	Say	you	don’t	know	anything	Say	facts	that	are	incorrect	or	you	aren’t	sure	about	(it’s	better	to	know	one	or	two	facts	that	you	can	say	accurately,	than	five	facts	you’re	not	sure	of)	Do	the	bare	minimum	of	research	and	only	cite	a	couple	of	basic	facts	from	the	company’s	website	Interview
answer	example	1:	“From	what	I	read,	your	company	is	one	of	the	leaders	in	database	and	website	security	for	large	corporations.	I	read	your	list	of	clients	on	your	website	and	saw	multiple	Fortune	500	companies	mentioned,	including	Verizon	and	IBM.	Beyond	that,	I	recently	had	an	informational	interview	with	James	from	the	Marketing	team,	after
messaging	him	on	LinkedIn,	and	he	shared	a	bit	about	your	company	culture;	mainly,	the	emphasis	on	collaboration	and	open	interaction	between	different	departments	and	groups.	That’s	something	that	sounds	exciting	to	me	and	that	I’m	hoping	to	find	in	my	next	job.	Can	you	share	more	about	how	you’d	describe	the	company	culture	here?”
Interview	answer	example	2:	“I	know	you’re	one	of	the	leaders	in	contract	manufacturing	for	the	pharmaceutical	industry.	I	read	two	recent	news	articles	as	well	and	saw	that	you	just	finalized	plans	to	build	a	new	facility	that	will	double	your	manufacturing	capacity.	One	of	my	hopes	in	my	current	job	search	is	to	find	a	fast-growing	organization	that
could	take	full	advantage	of	my	past	experience	in	scaling	up	manufacturing	operations,	so	I	was	excited	to	have	this	interview	and	learn	more	about	the	specific	work	and	challenges	you	need	help	with	from	the	person	you	hire	for	this	role.”	3.		How	did	you	hear	about	the	position?	When	they	ask	“how	did	you	hear	about	the	position?”	it’s	typically
best	to	give	an	honest,	direct	answer.	The	interviewer	is	simply	curious	how	you	came	to	know	about	them	and	the	general	idea	behind	why	you	applied.	They’re	curious	how	you’re	finding	positions	to	apply	to	in	general,	too.	If	you	found	the	job	through	a	colleague,	through	researching	employers	online,	through	a	job	board	or	job	posting,	or	any
other	common	method,	simply	tell	them	the	truth.	Do:	Be	clear,	direct,	and	upfront	Tell	the	truth	unless	it’s	something	very	embarrassing	(for	example,	when	I	was	much	younger,	my	mother	found	me	a	job	to	apply	for.	That	does	*not*	sound	great,	so	I	answered	by	saying	that	a	friend	saw	the	job	posting	and	mentioned	it	to	me.	A	white	lie	is	okay
when	needed).	Explain	why	the	job	interested	you,	if	possible	(e.g.	“I	was	excited	to	apply	because	___”)	Don’t:	Say	you	don’t	remember	or	don’t	know	Sound	unsure	of	yourself	Good	answer	examples:	“I	found	the	position	while	looking	for	jobs	online”	“I	heard	about	it	from	a	colleague/friend”	“Your	company	was	recommended	to	me	by	somebody	I
worked	with	in	a	previous	job	and	had	heard	good	things	about	your	organization”	“I	saw	the	job	posted	on	LinkedIn,	and	the	position	seemed	interesting	so	I	wanted	to	learn	more”	4.	Why	did	you	apply	for	this	position?	When	they	ask	“why	did	you	apply	for	this	position?”	pick	something	specific	that	interested	you.	If	you	say	you	love	their	products,
tell	them	why.	That’s	the	key	to	giving	a	convincing	answer	to	this	job	interview	question.	Stay	away	from	sounding	like	you’re	desperate,	or	that	you	want	just	any	job.	Yes,	if	you	were	laid	off	it’s	okay	to	say	that,	but	then	re-focus	the	conversation	on	exactly	what	you’re	looking	for	in	the	next	opportunity	and	why	you	feel	their	company	might	have	it.
You	need	to	sound	like	you	want	the	RIGHT	job	and	that	you’re	being	picky.	Employers	won’t	hire	you	if	you	don’t	demonstrate	that	you	want	to	work	for	them	in	particular.	So	it’s	best	to	appear	picky	and	selective	in	your	job	search.	That	means	being	clear	about	what	you	want	in	your	next	role.	Also,	the	best	answers	will	stay	away	from	negatives
and	complaints.	Don’t	bad-mouth	your	current	company	or	boss.	Focus	on	the	positives	of	the	job	you’re	applying	for	now.	Do:	Make	them	feel	like	you’re	interested	in	them	for	a	specific	reason	Show	you’ve	done	your	research	and	understand	what	the	job	involves	Phrase	everything	as	a	positive.	Don’t	badmouth	your	current	situation,	just	talk	about
what	you	hope	to	gain	by	coming	to	work	for	them	(experiences,	challenges,	opportunities).	Don’t:	Say	you	just	need	a	job	in	general	Explain	that	you’re	unemployed	and	just	need	to	find	work	Say	you	just	need	money	or	have	bills	to	pay	so	you	need	to	find	work	Badmouth	your	current	boss	or	company	or	say	anything	that	will	make	it	look	like	you’re
leaving	your	current	role	on	bad	terms	Sound	desperate,	or	sound	like	you	will	take	any	job	you	can	get	and	you	don’t	care	what	it	ends	up	being	Mention	any	other	personal	reasons	like	“I	need	to	find	a	shorter	commute.”	Example	answer	1:	“Since	beginning	my	career,	I’ve	wanted	to	work	for	a	larger	organization	in	this	industry,	and	I	know	you’re
one	of	the	leaders	in	this	space.	I’m	very	interested	in	your	products/services,	especially	the	mobile	applications	you’re	building	recently,	so	I’d	be	excited	to	come	here	and	grow	my	skills	with	an	organization	like	yours.”	Example	answer	2:	“I’ve	heard	great	things	about	the	work	environment	here	from	a	few	colleagues.	And	when	I	saw	this	job
posting,	it	seemed	to	match	my	skills	very	closely.	For	example,	I	saw	on	the	job	description	that	you	need	somebody	who’s	an	expert	in	Java	programming.	This	is	what	I	focused	on	in	both	of	my	previous	positions,	and	was	even	the	focus	of	my	academic	work	before	graduating	from	university.	I	consider	myself	an	expert	in	Java	and	it’s	a	skill	I	hope
to	continue	specializing	in.”	5.	Why	are	you	looking	to	leave	your	current	company?	If	you’re	job	searching	while	employed,	this	is	one	of	the	most	important	interview	questions	and	answers	to	know.	(And	if	you’re	job	hunting	while	unemployed,	make	sure	you	prepare	to	answer,	“Why	did	you	leave	your	last	position?”	instead.)	Otherwise,	the	most
important	thing	to	do	when	they	ask	why	you	are	looking	to	leave	your	current	job	is	to	stay	positive	and	never	badmouth	your	current	employer,	boss,	or	even	team	members.	Rather	than	complaining	or	talking	badly	about	your	situation,	say	that	you’re	looking	for	more	of	something	positive.	What	are	you	hoping	to	gain	from	a	job	change?	Is	your
current	boss	a	jerk?	Say	that	you’re	looking	for	an	environment	with	more	leadership	you	can	learn	from.	Do:	Sound	positive	and	focus	on	what	you	want	to	gain	by	making	a	move	Show	gratitude	for	your	current	job	(e.g.	“This	job	has	been	great	and	I’ve	learned	a	lot	in	the	2	years	I’ve	been	here,	but	I	feel	I’m	ready	for	___	now.”)	Sound	like	you’re
ambitious,	motivated,	and	eager	to	find	the	next	challenge	in	your	career.	Don’t:	Badmouth	your	current	employer	in	any	way	Sound	like	you’re	trying	to	escape	a	bad	situation,	or	you’re	failing	or	not	fitting	in	at	your	current	job	Say	you’re	struggling	or	failing	to	perform	the	work	Say	it’s	too	difficult	or	stressful	Say	you’re	not	sure	Good	sample
answer:	“I’m	looking	for	more	leadership	opportunities.	I’ve	been	at	my	company	for	three	years	and	have	really	enjoyed	the	experience	but	I	feel	in	order	to	take	the	next	step	in	my	career,	it’d	be	helpful	to	join	a	larger	organization	and	use	what	I’ve	learned	in	the	past	to	lead	more	projects.	That’s	why	this	Project	Manager	role	excited	me.”	6.	Tell
us	about	a	challenge	you’ve	faced	and	how	you	handled	it	Focus	on	a	specific	work-related	challenge	and	talk	about	how	you	overcame	obstacles,	used	it	as	a	learning	experience,	used	the	resources	around	you	(including	people/colleagues	if	applicable),	and	ended	up	with	a	positive	result!	That’s	how	to	answer	this	interview	question.	Keep	it	work-
related,	not	personal.	Do:	Explain	the	situation,	the	task	you	needed	to	accomplish,	and	what	method	you	chose	(and	why)	Share	the	outcome.	What	was	the	result?	Share	what	you	learned	from	the	experience.	Did	you	take	away	knowledge	that	has	helped	you	in	your	career?	Don’t:	Share	any	story	that	involves	personal	conflicts,	arguments,	or
disagreements	at	work	Talk	about	an	argument	you	had	Talk	about	a	challenge	that	you	didn’t	overcome,	or	didn’t	find	a	solution	for	Answer	example:	“In	my	last	job,	we	were	facing	a	tough	deadline	and	my	boss	was	out	for	the	day.	Our	client	was	expecting	a	project	to	be	delivered	by	5:00	PM,	but	we	were	far	behind	schedule.	I	took	the	lead	on	the
project	and	delegated	tasks	to	the	four	other	team	members	in	a	way	that	I	thought	would	utilize	everyone’s	strengths	best.	And	then	I	reorganized	my	own	personal	tasks	so	I	could	dedicate	my	entire	day	to	contributing	to	this	project	as	well.	The	project	was	a	success	and	we	delivered	the	work	on	time.	I	went	on	to	lead	more	projects	after	that,	and
used	what	I	learned	to	be	a	better	project	manager.”	7.	How	much	money	are	you	looking	to	earn?	This	question	is	left	off	of	many	lists	of	common	job	interview	questions,	yet	it’s	extremely	important	and	the	wrong	answer	can	cost	you	thousands	of	dollars.	The	best	answers	to	this	question	follow	one	rule:	DON’T	say	a	specific	number	or	even	a
narrow	salary	range	that	you’re	targeting.	Why?	You	have	the	least	amount	of	leverage	possible	at	this	point	in	the	job	interview	and	job	search	process.	You	haven’t	finished	interviewing	with	this	employer,	and	they	don’t	even	know	if	you’re	a	good	fit	for	the	position.	So	you	can’t	command	a	high	salary	right	now.	There’s	nothing	to	gain	by
answering	salary	questions	so	early,	and	quite	a	bit	to	potentially	lose.	If	you	go	too	low	with	your	desired	salary	range,	it	could	limit	the	offer	you	receive	later,	even	if	they	would	have	offered	more	normally.	Or,	you	could	worry	them	that	you’re	not	at	the	level	they	were	hoping	for!	Meanwhile,	if	you	share	a	number	or	range	that’s	too	high,	you
could	scare	them	off	before	they	get	to	know	you	and	see	your	worth!	Whereas,	after	talking	with	you	in	a	few	interviews,	they	might	have	been	willing	to	stretch	their	budget	to	hire	you!	I’ve	seen	this	happen	frequently	as	a	recruiter.	Therefore,	it’s	a	lose-lose	to	tell	them	your	salary	target	before	you	know	they’re	interested	in	hiring	you.	When
you’re	preparing	what	to	say	in	a	job	interview,	especially	an	early-stage	interview,	salary	goals	should	not	be	a	part	of	it!	You	can,	however,	share	some	basic	research	you’ve	done	into	broad	salary	ranges	for	this	type	of	position	in	your	city.	Do:	Tell	them	that	you’re	focused	on	finding	the	best-fitting	role,	and	that	you	don’t	have	a	specific	target
salary	in	mind	yet	Repeat	this	multiple	times	if	needed	(if	they	pressure	you	or	“push	back”	after	your	first	response)	Share	any	research	that	you’ve	done	into	broad	salary	ranges	for	your	type	of	role,	but	only	provide	a	broad	range	(for	example,	a	range	of	$50K	–	$75K).	Don’t:	Tell	them	a	specific	salary	you’re	targeting	Tell	them	a	narrow	range
you’re	targeting	Example	answer:	“Right	now	I’m	focused	on	finding	a	job	that’s	the	right	fit	for	my	career.	Once	I’ve	done	that,	I’m	willing	to	consider	an	offer	you	feel	is	fair,	but	I	do	not	have	a	specific	number	in	mind	yet.	My	priority	in	my	job	search	is	to	find	a	position	that’s	a	great	fit	and	will	allow	me	to	continue	learning	and	becoming	more
skilled.	That	said,	I	did	some	baseline	research	into	salaries	for	this	type	of	role	here	in	Seattle	and	found	that	the	average	seems	to	be	in	the	$50K	to	$75K	range,	so	if	your	job	is	within	that	range,	I	think	it	makes	sense	to	keep	talking.”	For	more	info,	here’s	a	full	article	on	how	to	answer	desired	salary	on	applications	and	interviews.	8.	Why	should
we	hire	you?	Employers	ask,	“Why	should	we	hire	you”	to	see	how	well	you	understand	the	role,	and	to	hear	your	perspective	on	how	your	skills	can	help	them.	When	you	hear	interview	questions	like	this,	you	should	be	thinking	about	their	role,	their	needs,	and	how	you’ll	help	them.	How	will	they	benefit	if	they	hire	you?	What	will	you	improve	for
them?	What	will	become	easier,	more	efficient,	or	more	profitable?	And	show	you’ve	done	your	research.	Make	it	clear	that	you	know	what	this	position	involves	and	that	you’re	ready	to	perform	those	exact	tasks	in	your	next	job.	Do:	Be	confident	in	your	skills	and	abilities	Talk	about	specific	things	you	can	help	them	do	or	achieve	if	they	hire	you	Do
your	research	before	the	interview	and	understand	their	needs,	so	you	can	“tailor”	your	answers	and	target	the	specific	things	they’ll	need	if	they	hire	you	in	this	role	Don’t:	Say	“I	don’t	know”	Say	“You	should	hire	whoever	you	want”	Give	a	generic	answer	that’d	fit	any	company.	You	really	need	to	“tailor”	this	to	the	specific	duties	you’ll	be
performing	in	THIS	specific	job.	Otherwise	your	answer	will	not	impress	them.	Example	interview	answer:	“I	read	on	the	job	description	that	you’re	looking	for	someone	with	experience	in	____.	I’ve	done	that	for	3	years	and	can	immediately	help	you	accomplish	____”.	9.	Why	do	you	want	to	work	here?	If	they	ask	“why	do	you	want	this	job?”	show
you’ve	done	plenty	of	research	to	learn	about	them	before	coming	in	to	interview.	You	want	to	make	them	feel	like	you	chose	them	for	a	reason.	This	is	very	similar	to	the	previous	question:	“Why	did	you	apply	for	this	position?”	Show	them	that	you	know	what	their	job	involves	(at	least	as	much	as	you	could	learn	from	the	job	description	and	company
website)	and	that	you’re	excited	to	be	interviewing	for	this	position.	The	bottom	line	is:	The	typical	employer	looks	to	hire	someone	who	will	want	to	work	for	them	in	particular,	not	just	someone	who	wants	to	work	any	job	they	can	find.	Here’s	how	to	demonstrate	that	you	want	to	work	for	them	and	that	you’re	a	good	fit	when	you	answer:	Do:
Mention	specific,	work-related	reasons	why	their	job	and	company	interest	you	Talk	about	your	own	career	path	and	goals,	and	how	this	job	and	company	fits	your	future	aspirations	Sound	excited	about	the	opportunity	to	work	for	them	Show	you’ve	done	your	research	Don’t:	Say,	“I	have	bills	to	pay	and	need	money”	Say,	“I	just	need	a	job”.	Share
any	personal	details	like,	“I	live	5	minutes	away	so	it	would	be	a	very	short	commute”	Sample	interview	answer:	“I’ve	been	actively	searching	for	jobs	since	graduating	with	my	Nursing	degree.	I’m	interested	in	intensive	care	and	emergency	medicine	and	I’ve	seen	your	hospital	mentioned	as	having	one	of	the	best	emergency	departments	in	the
region.	I	thought	the	job	description	matched	up	well	with	my	background,	and	saw	some	of	my	personal	strengths	mentioned,	like	multitasking	and	being	able	to	thrive	in	a	fast-paced	environment,	so	I’d	love	to	begin	my	career	here.”	10.	Why	did	you	leave	your	last	job?	There	are	a	lot	of	good	answers	to	this	interview	question.	There	isn’t	just	one
“right”	answer.	Here	are	some	guidelines:	If	you	chose	to	leave	on	your	own	terms,	stay	positive	and	focus	on	what	you	wanted	to	gain	from	the	decision,	rather	than	bad-mouthing	or	focusing	on	negatives	you	wanted	to	avoid.	And	if	you	were	fired	or	laid	off,	be	upfront	and	clear.	You’re	not	going	to	make	employers	want	to	hire	you	by	being	vague	or
trying	to	hide	something.	If	you	got	fired,	show	what	you’ve	learned	from	the	experience,	and	what	you’ve	done	to	make	sure	this	doesn’t	happen	again.	That’s	how	to	spin	it	into	a	positive.	Do:	Be	clear	and	direct	and	address	the	question	head-on	If	you	were	fired,	own	up	to	it	and	share	what	you’ve	done	to	make	sure	this	never	happens	again	If	you
chose	to	resign,	focus	on	the	positive	things	you	hoped	to	gain	by	moving	to	the	next	opportunity,	rather	than	badmouthing	or	talking	about	the	negatives	in	your	last	role	Don’t:	Don’t	badmouth	or	complain	Never	say	you	resigned	because	of	a	disagreement	or	argument	with	a	coworker	Don’t	make	it	sound	like	money	is	your	main	priority	Don’t	try
to	hide	facts	or	avoid	the	question;	this	will	just	lead	to	more	questions	and	suspicion	from	the	interviewer	Example	answer:	“I	was	hired	for	a	project	management	role,	but	over	time	that	changed	and	I	was	no	longer	being	given	the	opportunity	to	do	the	work	I	was	interested	in.	I	left	to	pursue	an	opportunity	that	I	felt	was	more	aligned	with	what



I’ve	chosen	to	focus	on	in	my	career.”	You	can	also	get	more	ideas	for	how	to	answer	this	on	our	list	of	20	answers	for	“why	did	you	leave	your	last	job.”	11.	What	is	your	greatest	weakness?	When	they	ask,	“what’s	your	greatest	weakness?”	you	want	to	name	a	real	weakness.	I	recommend	picking	something	skill-based,	not	personality-based.	You
never	want	to	say	you	struggle	to	work	with	others,	or	you’re	bad	at	resolving	disagreements,	or	taking	direction	from	a	manager,	etc.	Those	things	will	get	you	rejected	in	the	interview.	So	pick	a	specific	skill,	but	pick	something	that	won’t	severely	impact	your	ability	to	do	this	job.		For	example,	if	the	job	involves	data	entry	with	Excel	spreadsheets
all	day,	you	do	not	want	to	say	Excel	is	your	weakness.	Or	that	you	struggle	to	pay	attention	to	details.	Finally,	end	your	answer	by	explaining	what	you’re	doing	to	overcome	or	improve	your	weakness.	Take	a	look	at	the	do’s	and	don’ts	and	the	interview	answer	example	below	to	get	a	sense	of	what	the	best	answers	will	sound	like.	Do:	Name	a	real
weakness	Pick	something	skill-based,	not	personality-based.	For	example,	say,	“I’m	not	particularly	strong	in	Microsoft	Excel…”	rather	than,	“My	weakness	is	working	on	a	team	and	following	directions.”	Mention	what	you’ve	done	to	overcome	this	weakness	and	improve	recently	Don’t:	Don’t	give	a	fake	weakness	like,	“I	work	too	hard”	Don’t	try	to	be
funny	with	an	answer	like,	“Kryptonite.”	Hiring	managers	have	heard	it	over	and	over	Don’t	tell	them	you	have	no	weaknesses	Don’t	name	a	personality-based	weakness	(like	“I	have	trouble	getting	along	with	colleagues”)	Don’t	name	a	weakness	that	will	severely	impact	your	ability	to	succeed	in	their	job	Example	interview	answer:	“I’m	not
particularly	strong	in	social	media	marketing.	For	the	first	few	years	of	my	career,	I	focused	entirely	on	email	marketing.	That’s	still	what	I	specialize	in,	which	is	why	I	applied	for	your	Email	Marketing	Manager	job.	But	I’ve	realized	it’s	also	helpful	to	understand	the	principles	of	social	media	marketing	because	some	of	the	strategies	that	work	there
also	work	well	in	email.	So	I’ve	started	spending	a	couple	of	hours	per	week	of	my	own	time	to	study	and	learn	this	new	area,	which	has	helped	me	a	lot.”	Note	that	you	the	interviewer	might	also	ask,	“what	areas	need	improvement?”	In	that	case,	you	can	use	the	same	approach,	and	I	still	recommend	naming	one	single	weakness,	just	to	keep	your
answer	simpler	and	more	concise.	12.	Where	do	you	see	yourself	in	5	years?	​​There	are	three	big	reasons	interviewers	ask	“where	do	you	see	yourself	in	5	years?“:	​They	want	to	see	if	you’ve	thought	about	your	professional	future	They	want	to	make	sure	you’re	ambitious	and	hard-working	They	want	to	make	sure	the	job	they’re	offering	fits	your	goals
So,	pick	a	work-related	goal	of	where	you’d	like	to	be	five	years	from	now,	and	make	sure	it’s	slightly	challenging	or	ambitious-sounding.	You	don’t	want	to	say,	“I	see	myself	in	the	same	position	five	years	from	now.”	And	make	sure	to	share	a	goal	that	is	related	to	the	type	of	job	you’re	interviewing	for.	You	want	to	sound	like	the	experience	you’ll
gain	in	this	job	fits	your	long-term	goals.	Otherwise,	they’re	going	to	be	scared	to	hire	you.	Why	would	they	offer	you	the	job	if	it	doesn’t	fit	the	goals	you	described	to	them?	You’d	be	unsatisfied,	bored,	and	would	probably	quit	within	the	first	year.	No	company	wants	this.	Do:	Show	you’ve	thought	about	this	topic	and	question	Sound	ambitious	and
motivated	Be	realistic.	Don’t	say	you	want	to	be	CEO	in	five	years	if	you’re	entry-level	Make	sure	your	answer	is	related	to	this	job.	They	won’t	hire	you	for	a	job	that	has	nothing	to	do	with	your	5-year	goal	Don’t:	Be	sarcastic	or	give	a	joke	answer	like,	“I	plan	on	having	your	job”	Say	you’re	not	sure,	or	say	you’d	be	happy	staying	in	the	same	role	for
five	years	(most	companies	do	not	want	to	hear	this)	Example	interview	answer:	“I’m	glad	you	asked.	In	five	years	I	see	myself	taking	on	more	responsibilities,	either	through	management	or	higher-level	individual	contributions.	I’m	not	sure	which	path	will	make	sense	to	pursue,	but	I	know	my	goal	right	now	is	to	build	a	strong	foundation	and	gain
valuable	experience	so	that	I’ll	have	a	successful	future	in	this	industry.”	They	may	also	ask,	“What	are	your	career	goals”	so	prepare	to	answer	that,	too.	You	can	read	career	goal	examples	here.	13.	Tell	me	about	a	time	you	failed	This	is	one	of	the	most	common	interview	questions	in	many	fields,	from	retail	to	corporate	positions,	and	is	intended	to
find	out	if	you’re	able	to	learn	from	mistakes	and	bounce	back	when	things	don’t	go	your	way.	Employers	want	to	see	if	you	can	own	up	to	your	mistakes,	be	accountable,	and	also	learn	and	improve	from	the	experience.	That	last	piece	is	key	if	you	want	to	give	a	good	answer	to	this	question.	When	you	answer,	“tell	me	a	time	when	you	failed”…	here
are	the	most	important	do’s	and	don’ts	to	follow:	Do:	Admit	to	a	real	failure	Describe	the	situation	and	what	went	wrong	Show	that	you	take	responsibility	(rather	than	blaming	others),	and	show	you	learned	from	it	Ideally,	talk	about	how	you	used	that	lesson	to	get	a	different	outcome	next	time	you	were	presented	with	a	similar	challenge	(e.g.	how
you	turned	a	past	failure	into	a	future	success)	Don’t:	Say	you	never	fail	Talk	about	a	failure	but	then	blame	others	and	talk	about	how	it	wasn’t	really	your	fault	Give	a	long-winded	answer	that	goes	off-track.	You	really	need	to	be	concise	and	show	you	can	tell	a	clear	story.	That’s	one	more	thing	employers	look	for	when	they	ask	this	interview
question.	Sample	interview	answer:	“In	my	most	recent	position,	I	had	recently	been	promoted	to	Supervisor	and	was	managing	the	department	by	myself	right	before	the	close	of	business.	An	employee	was	acting	out	and	I	confronted	him	in	front	of	everybody.	It	made	the	situation	worse	and	caused	a	lot	of	distraction	for	everyone	on	the	floor.	I
failed	to	lead	properly	in	this	situation,	and	spoke	to	my	manager	the	next	day	to	discuss	what	I	could	have	done	better.	We	both	agreed	that	I	should	have	handled	this	privately	with	the	employee	by	asking	them	to	step	inside	my	office.	If	I	had	done	this	instead	of	reacting	the	way	I	did,	the	situation	would	have	turned	out	much	better.	From	that
point	onward,	I	am	always	conscious	of	whether	a	discussion	with	a	team	member	should	occur	in	public	or	behind	closed	doors,	and	it	made	me	a	better	leader.”	14.	How	do	you	make	decisions?	This	is	another	one	of	the	most	common	interview	questions	you’ll	hear.		You	may	also	hear	this	phrased	as	a	behavioral	interview	question,	like,	“Tell	me
about	a	time	you	had	to	make	a	difficult	decision.	How	did	you	handle	it	and	what	did	you	decide?”	With	any	of	these	decision-making	job	interview	questions,	hiring	managers	want	to	know	that	you’ve	made	good	decisions	in	the	past	and	are	comfortable	making	a	tough	decision	under	pressure.	Demonstrate	this,	and	they’ll	feel	more	confident	that
you’ll	be	able	to	make	good	decisions	in	your	next	job,	too…	while	working	for	them.	So	to	show	the	hiring	manager	that	you’re	the	right	fit,	prepare	to	explain	how	you	organize	and	structure	your	decisions.	The	best	answers	will	show	that	you’re	calm	and	follow	a	logical	system	when	you	make	important	decisions.	Answer	sample	1:	“Just	last	week	I
had	a	situation	that	describes	my	process	pretty	well.	One	of	our	largest	clients	was	having	an	issue	with	our	latest	software	update	and	I	had	to	decide	between	doing	a	fresh	install	on	their	system	or	trying	to	troubleshoot.	The	fresh	install	would	come	with	downtime,	but	it	was	a	known	variable.	Whereas,	if	we	took	troubleshooting	steps,	it	could
resolve	the	problem	eventually,	but	the	company	would	be	working	with	multiple	software	bugs	and	issues	for	an	unknown	period.	I	spoke	to	our	representative	from	their	company,	and	also	spoke	to	the	Account	Manager	within	our	firm	who	had	originally	brought	this	client	on,	since	he	had	the	closest	relationship	with	the	firm.	The	company	didn’t
express	a	preference	and	told	us	that	we	should	decide	what’s	best.	However,	the	Account	Manager	I	spoke	with	said	that	this	company	is	typically	risk-averse	and	doesn’t	like	uncertainty.	They	want	to	know	how	bad	the	“damage”	will	be	whenever	a	problem	arises.	Based	on	this	information,	I	felt	the	best	way	to	resolve	the	situation	was	to	do	a
complete	reinstall	of	the	software,	causing	30	minutes	of	downtime,	but	solving	the	problem	that	day.	I	also	spoke	to	our	billing	team	to	provide	a	special	discount	to	help	offset	the	lost	revenue	our	software	caused,	which	the	company	appreciated	and	thanked	me	for.”	Answer	sample	2:	“I	typically	list	out	all	available	options	and	then	weigh	the	pros
and	cons	and	expected	outcomes	of	each.	If	other	teams	or	people	are	impacted	by	the	decision,	I’ll	ask	for	their	thoughts,	too.	Sometimes	a	peer	will	point	out	a	pro	or	con	that	I	hadn’t	seen,	so	I	find	it	helpful	to	talk	to	others	when	appropriate.	After	this,	I’ll	choose	the	course	of	action	that	I	feel	is	most	likely	to	bring	about	the	best	outcome.	I	also
weigh	the	risks	of	each	possible	decision.	If	one	decision	has	a	good	potential	outcome	but	comes	with	too	much	risk	for	the	company,	then	it	may	not	be	the	right	choice.	Would	you	like	me	to	give	an	example?	Or	did	that	answer	your	question…”	15.	What	is	your	greatest	achievement?	You	shouldn’t	brag	about	yourself	in	every	interview	question
and	answer,	but	sometimes	it’s	called	for.	And	this	is	one	of	those	cases.	Don’t	be	timid	and	don’t	hold	back.	This	is	your	chance	to	share	one	accomplishment	that	you’re	most	proud	of	and	why.	I	recommend	choosing	a	professional	achievement,	but	if	the	biggest	win	that	comes	to	mind	is	personal,	that’s	fine	too.	Ideally,	share	a	story	that	illustrates
how	you	overcome	a	challenge,	went	through	a	transformation,	or	overcame	doubt	or	fear	to	accomplish	something	that	you’re	proud	of.	If	you	can	show	determination	and	resiliency,	that’s	going	to	impress	most	employers.	However,	there	are	plenty	of	scenarios	where	your	biggest	achievement	might	show	other	traits	instead.	That’s	fine,	too.	16.
What	are	your	leadership	experiences?	Even	if	you’re	not	directly	interviewing	for	a	management	role,	you	may	face	some	leadership	interview	questions.	Employers	like	a	candidate	who	can	take	initiative	and	lead	projects	and	tasks	even	if	it’s	not	their	main	role	to	lead.	Plus,	that	shows	you’ve	got	room	to	grow	and	can	be	promoted	in	the	future.		So
before	any	interview,	think	about	one	or	two	recent	leadership	experiences,	ideally	from	work	situations.	Did	you	lead	any	meetings	or	projects?	Did	you	train	or	mentor	anyone?	Did	you	spearhead	a	new	initiative	at	work?	If	you	have	no	examples	from	work,	then	look	to	university	experience,	sports,	or	other	clubs/activities	where	you	led	a	project,
task,	meeting,	or	event.		Note	that	you	may	also	be	asked,	“what	is	your	leadership	style?”	but	this	is	typically	reserved	for	positions	where	you’ll	be	leading	as	a	core	part	of	your	role.	17.	How	would	you	describe	yourself?	While	this	question	is	similar	to,	“Tell	me	about	yourself,”	it’s	best	answered	with	a	shorter	response.	To	prepare,	pick	two	or
three	key	positive	adjectives	that	you’d	use	to	describe	yourself	and	your	work,	and	be	ready	to	explain	why.	Example	answer:	I	would	describe	myself	as	careful	and	hard-working.	I’m	persistent,	and	my	work	ethic	is	something	I	take	pride	in.	But	I	also	like	to	work	carefully	and	ensure	that	I’m	not	committing	mistakes	or	having	to	redo	my	work.	I’ve
found	that	by	slowing	down	and	working	carefully	and	methodically,	you	can	often	save	yourself	a	lot	of	time	and	hassles	in	the	long	run.	18.	What	are	you	passionate	about?	Employers	like	to	hire	a	candidate	who	has	interests,	passions,	etc.	This	is	also	why	companies	often	ask,	“what	motivates	you?”	or,	“what	gets	you	out	of	bed	in	the	morning?”
When	answering,	“what	are	you	passionate	about?”	you	have	a	lot	of	freedom.	The	question	is	very	open-ended.	I	recommend	naming	one	single	area.	This	keeps	everything	simple	and	makes	it	easier	to	prepare.	That’s	why	I	recommend	it	for	multiple	interview	questions	and	answers	above,	too.	So	pick	one	topic	that	gets	you	really	excited.	It	can	be
mission-oriented,	like	solving	a	crisis	or	helping	the	world.	Or	it	can	simply	be	that	you	enjoy	challenges	at	work,	learning,	improving,	problem-solving,	reaching	new	levels	of	skill,	etc.	You	can	also	share	a	personal	story	explaining	how	you	got	into	your	field	of	work	or	why	it	matters	to	you.		No	matter	what	you	choose,	pick	one	thing,	and	tell	the
truth.	There	isn’t	one	“right”	answer	here	but	employers	can	tell	if	you’re	being	genuine/honest,	and	that’s	what	they	want	to	see.	19.	Do	you	want	to	tell	us	anything	else	about	yourself?	As	you	reach	the	end	of	the	job	interview,	the	employer	may	ask,	“do	you	want	to	tell	us	anything	else?”	When	you	hear	this,	you	have	two	choices.	First,	if	you	feel
the	interview	went	well	and	you	don’t	have	anything	else	to	add,	it’s	completely	fine	to	say:	“No,	I	think	we	covered	the	important	topics	here.	I’m	satisfied	if	you	are.	I’m	looking	forward	to	hearing	your	feedback,	though,	and	the	role	sounds	exciting	to	me.”	This	is	normal/acceptable	and	you	shouldn’t	feel	pressure	to	say	more	if	you’re	satisfied	that
the	interview	went	well.	This	is	not	a	trick	interview	question.	However,	if	there	is	a	topic	you	wish	they	had	asked	about	but	didn’t,	or	something	unique	that	sets	you	apart	from	other	candidates	that	you	didn’t	explain	yet,	then	feel	free	to	share	it.	They’re	giving	you	the	opportunity	because	they	genuinely	want	to	know.	You	can	also	give	yourself	the
opportunity	to	share	a	final	point	even	if	they	don’t	ask.	Just	say,	“Is	it	alright	if	I	share	one	more	detail?	Something	came	to	mind	and	I	think	it’s	relevant.”	99%	of	interviewers	will	say,	“Yes,	sure!”	20.	Why	was	there	a	gap	in	your	employment?	When	an	interviewer	asks	“Why	was	there	a	gap	in	your	employment?”	there’s	no	hidden	motive,	they’re
simply	looking	for	your	best	(and	most	honest)	explanation	of	the	truth.		Do:	Most	employment	gaps	(including	self-inflicted	ones)	can	be	overlooked,	but	be	prepared	to	show	you’ve	learned	from	the	issue	and	can	address	the	future	with	positivity,	motivation,	and	confidence.		You	may	have	been	sick,	caring	for	a	loved	one,	traveling,	or	engaged	in
personal	development	but,	whatever	your	truth,	try	to	be	candid.	Don’t:	Don’t	lie	to	smooth	over	a	difficult	patch	in	your	lifestyle,	career,	or	family	life,	instead,	show	how	you	have	progressed	as	a	result.	Sample	Answer:	“I	was	in	a	position	that	was	going	nowhere	and	weighing	heavily	on	my	mental	health.	I	decided	to	take	six	months	off	to	travel,
regain	my	confidence	and	find	a	sense	of	direction.	It	was	worth	it,	I	came	out	of	it	with	a	better	sense	of	who	I	was	and	what	I	hoped	to	achieve.”	21.	What	did	you	like	least	about	your	last	job?	When	an	interviewer	asks	“What	did	you	like	least	about	your	last	job?”	they’re	hoping	to	gather	positive	information	about	your	personality,	drives,	and	skills
by	understanding	what	you	saw	as	negative	about	your	last	role.	Be	careful	how	you	answer,	because	an	answer	like	“I	didn’t	like	deadlines	or	teamwork”	has	the	potential	to	reveal	plenty	of	negatives	about	you	too.	Do:	Be	positive,	light-hearted,	and	non-critical.		Answer	in	a	way	that	highlights	your	work	ethic	or	ability	to	overcome	challenges.
Don’t:	Don’t	launch	into	a	tirade	of	insults	and	complaints	about	your	former	employer,	coworkers,	and	role.		Don’t	paint	yourself	as	a	disgruntled	worker	who’ll	crumble	at	the	first	sign	of	difficulty.	Sample	Answer:	“I	worked	in	an	open	plan	office	with	25	other	people,	however,	the	work	didn’t	call	for	interaction,	collaboration,	or	teamwork	of	any
kind.	Interaction	was	mostly	trivial.	I’d	prefer	to	work	in	a	collaborative	environment	where	I	can	form	meaningful,	constructive	relationships	with	my	peers.”	22.	What	type	of	work	environment	do	you	prefer?	The	“What	type	of	work	environment	do	you	prefer?”	interview	question	is	a	quick	way	for	employers	to	gauge	what	comes	naturally	to	you,
your	inherent	work	style,	and	how	likely	you	are	to	adjust	favorably	to	this	role.		Do:	Remember	that	what	you	prefer	describes	who	you	are,	so	frame	your	answer	to	highlight	your	good	work	ethic	and	versatility.		Research	the	company	and	try	to	describe	a	work	environment	that’s	close	to	the	one	you’re	applying	for.	Include	authentic	past
experiences	for	credibility.	Don’t:	Don’t	give	a	‘too	good	to	be	true’	answer	that’s	based	entirely	on	your	preparatory	research.	Don’t	be	too	specific	either,	as	this	can	make	you	seem	fussy	or	inflexible,	instead,	show	that	you’re	content	under	a	range	of	conditions.	Sample	Answer:	“I	like	to	work	in	a	fast-paced,	collaborative	setting	where	I	can
brainstorm	and	bounce	ideas	off	a	diverse	group	of	individuals.	I	like	to	balance	collaboration	with	periods	of	solitary	work,	particularly	work	that’s	detail-oriented	and	creative.”	23.	How	would	your	coworkers	describe	you?	Interviewers	ask	“How	would	your	coworkers	describe	you?”	as	a	more	revealing	alternative	to	“How	would	you	describe
yourself?”.	It’s	a	great	way	to	determine	how	introspective	and	self-analytical	you	are.	It’s	also	a	great	way	to	get	an	honest	answer	out	of	you	and,	should	you	be	inclined	to	lie	instead,	the	chances	are	high	they	will	see	straight	through	your	falsehood.		Do:	Be	honest,	but	don’t	get	too	carried	away.		Think	of	one	or	two	personality	or	work-style	traits
that	people	have	commented	on	in	the	past,	then	offer	real	examples	of	times	when	you	put	those	traits	to	good	use.	Don’t:	Don’t	fabricate	an	answer	to	make	yourself	seem	more	popular	or	exceptional	than	you	are.	Savvy	employers	have	a	sixth	sense	for	insincerity	and	the	last	thing	you	want	is	to	be	flagged	as	untrustworthy.		Sample	Answer:	“I
think	the	team	saw	me	as	the	counselor	or	moral	support	person.	I	get	to	know	people	so	I	can	figure	out	how	to	make	them	laugh.	I	help	wherever	I	can,	so	my	colleagues	know	that	they	can	count	on	me	for	support	both	as	a	friend	and	in	work	matters.”	24.	What	do	you	like	doing	outside	of	work?	The	“What	do	you	like	to	do	outside	of	work?”
interview	question	is	one	of	many	methods	potential	employers	use	to	set	you	apart	from	the	crowd.	They	are	looking	for	a	glimpse	of	the	real	you,	not	just	the	scripted	version	everybody	shows	in	job	interviews.		Do:	Talk	about	your	pastimes,	passions,	and	secret	talents.		Be	yourself!		Be	brave	enough	to	open	up	about	interesting	pastimes	like	UFO
hunting,	character	sculpting,	or	fiddling	in	the	veggie	patch.		Include	hobbies	that	highlight	special	skills	and	interests	that	paint	you	apart	from	the	crowd,	but	only	if	they’re	true.	Don’t:	Don’t	overdo	it	or	make	it	seem	like	you	have	far	too	much	time	on	your	hands.		Don’t	fabricate	pastimes	just	to	impress	as	you	may	get	caught	out	on	a	lie.	Sample
Answer:	“I	have	a	12”	telescope	and	am	an	amateur	astrophotographer.	I’ve	spent	hundreds	of	hours	wrapped	in	a	blanket	on	my	back	lawn	with	a	red	light	strapped	to	my	forehead.	I’ve	got	plenty	to	show	for	it	though,	some	great	planetary	nebula	shots	and	a	couple	of	UFO	stories	too.”	25.	What	makes	you	unique?	Like	the	“What	do	you	like	doing
outside	of	work?”	question,	interviewers	ask	“What	makes	you	unique?”	to	try	to	set	you	apart	from	the	crowd.	Only,	this	is	less	about	your	secret	personality	and	pastimes	and	more	about	what	you	can	bring	to	the	team	that	no	one	else	can.		Do:	Study	all	aspects	of	the	job	description	to	identify	qualities	that	employers	would	see	as	a	‘cherry	on	top’.	
Use	your	understanding	of	the	role	requirements	to	highlight	a	hard	or	soft	skill	that	sets	you	apart	from	others.		Keep	your	answer	clear	and	concise.		Offer	up	real	examples	of	traits	that	make	you	an	exceptional	candidate,	not	just	a	suitable	candidate.	Don’t:	Don’t	be	dishonest,	as	your	lack	of	confidence	will	give	you	away.		Don’t	act	coy	and	over-
humble.		Don’t	be	afraid	to	gloat	a	little.		Don’t	try	to	mention	every	skill	and	personality	trait	listed	in	the	role	requirements.		Remember,	the	more	traits	you	list,	the	less	of	an	impact	you’ll	make.	Sample	Answer:	“Because	I’ve	worked	with	so	many	diverse	clients	as	a	freelance	copywriter,	I’ve	developed	a	very	positive	form	of	‘instant	expert
syndrome.’	I	can	take	an	unfamiliar	topic,	cram	in	deep	research	for	two	hours,	and	then	speak	about	it	(or	even	write	a	report)	with	the	utmost	confidence.”	26.	What	are	your	career	goals?	Interviewers	ask	“What	are	your	career	goals?”	to	determine	whether	you	are	ambitious,	goal-oriented,	driven,	and	focused.	Without	SMART	career	goals,	it	is
unlikely	that	you’ll	be	motivated	to	consistently	give	your	best	to	the	role.	Likewise,	unless	the	job	you’re	applying	for	is	in	perfect	alignment	with	your	long-term	goals,	it’s	unlikely	that	you’ll	be	ready	to	offer	your	best	effort.	Do:	Outline	a	clear	career	roadmap	that	alludes	to	your	goal-oriented	nature.		Include	long-term	and	short-term	goals.	
Highlight	how	the	role	you’re	applying	for	serves	as	either	a	primary	or	stepping-stone	goal	in	your	career.	Don’t:	If	the	job	you’re	interviewing	for	serves	as	a	stepping-stone	to	greater	career	goals,	don’t	draw	attention	to	it	unless	your	intentions	for	future	career	growth	align	perfectly	with	the	role’s	expectations	and	requirements.	Sample	Answer:
“I’d	like	to	work	for	a	few	years	with	a	full-stack	development	team,	getting	used	to	the	Agile	process	and	mastering	every	aspect	of	the	collaborative	development	process.	When	I’m	ready,	I’ll	apply	for	a	lead	developer	role	where	I	can	innovate	more	and	contribute	creatively	to	apps	and	services”.	27.	What	are	you	looking	for	next?	Interviews	ask
the	“What	are	you	looking	for	next?”	question	to	determine	whether	you	have	specific	goals	and	aspirations,	or	whether	you	are	just	another	hopeful	job-seeker	looking	for	any	old	firm	to	hire	you.	It’s	also	their	way	of	determining	whether	your	key	aspirations	align	with	key	characteristics	of	the	role.	Do:	Mention	roles	and	responsibilities	that	might
become	a	reality	if	you’re	hired.		If	you’re	hoping	to	do	well	and	become	a	team	leader,	mention	it.		If	you’re	hoping	to	incorporate	new	software	and	organizational	skills	in	your	next	role,	say	so.	Mention	specifics	only,	to	show	that	you	aren’t	just	desperate.		Don’t:	Don’t	mention	hopes	and	wishes	that	are	unrealistic	or	irrelevant	to	the	role.		Don’t
mention	goals	that	conflict	with	the	role,	such	as	hoping	to	work	alone	when	the	role	calls	for	constant	collaboration.		Don’t	imply	that	‘any	job	will	do’.	Sample	Answer:	“This	is	exactly	the	type	of	role	I’m	looking	for	next,	one	where	I’ll	have	the	opportunity	to	interact	as	much	with	my	team	as	with	our	clients.	I’m	looking	for	a	leadership	role	where	I
can	manage	creative,	client-facing	marketing	projects.”	28.	Can	you	tell	us	about	a	time	you	found	it	difficult	to	work	with	someone?	Interviewers	may	ask	“Can	you	tell	us	about	a	time	you	found	it	difficult	to	work	with	someone?”	to	get	some	insight	into	your	personality	type,	how	you	communicate,	how	you	handle	conflict,	and	whether	you’re	suited
to	the	kind	of	teamwork	that’s	required	for	this	role.		Do:	Highlight	your	ability	to	turn	a	challenge	into	a	positive	learning	experience.		Reveal	your	capacity	to	learn	from	misunderstandings,	resolve	conflicts,	and	get	along	with	others	–	no	matter	how	diverse.		Stay	positive!	Don’t:	Don’t	use	this	opportunity	to	expound	on	petty	dramas	and	personal
grievances	that	will	make	you	seem	emotionally	immature.		Don’t	say	things	that	paint	you	as	antisocial	or	unable	to	get	along	with	others.	Sample	Answer:	“I	was	partnered	with	a	very	shy,	introverted	developer	on	my	last	project.	We	needed	to	collaborate	and	brainstorm	but	he	lacked	the	confidence	to	contribute	on	his	own.	It	was	a	challenge,	but
with	humor,	validation,	and	investment	I	managed	to	draw	him	out	of	his	shell.”	29.	Can	you	tell	us	a	time	you	went	above	and	beyond?	Interviewers	ask	“Can	you	tell	us	a	time	you	went	above	and	beyond?”	to	understand	your	attitude	to	tasks	that	fall	outside	your	job	description.	This	is	how	employers	gauge	your	work	ethic	and	ability	to	think	and
act	outside	the	box.		Do:	Highlight	your	willingness	to	solve	problems	that	you	may	not	have	been	trained	or	prepared	for.		Use	a	real	example	from	the	past,	explaining	how	you	overcame	the	challenge	or	went	‘beyond’.		Paint	yourself	as	a	positive	individual	with	a	constructive	approach	to	situations	that	require	extra	effort.	Don’t:	Don’t	answer	in	a
way	that	makes	you	seem	lazy,	ungrateful,	and	only	willing	to	do	the	minimum.		Sample	Answer:	“Our	junior	manager	was	diagnosed	with	an	aggressive	tumor	that	needed	surgery.	The	manager	missed	his	promotion	as	he	was	forced	to	take	extended	time	off	–	and	his	medical	bills	were	mounting	up.	I	got	help	from	my	colleagues	to	create	and
spread	a	GoFundMe	for	his	family.	We	raised	almost	$150	000.”	30.	What	is	your	greatest	strength?	The	“What’s	your	greatest	strength?”	interview	question	calls	for	a	bit	of	a	gloat	and	it’s	likely	to	make	most	people	more	than	a	little	uneasy.	Employers	want	to	see	how	closely	your	strengths	align	with	the	requirements	of	the	role.	They	also	want	to
see	how	you	engage	in	self-reflection.	Do:	Prepare	by	researching	the	job	requirements	in	depth	and	choosing	a	single	strength	that’s	especially	relevant	to	the	role.		Then,	back	your	claim	up	with	a	solid	example	of	a	time	when	you	accomplished	something	on	the	back	of	this	strength.		Keep	it	brief	and	stick	to	one	strength.	Don’t:	You	can	gloat	a
little	but	don’t	brag.		Don’t	arrive	unprepared	or	you’ll	seem	like	you’re	fishing	for	positives	in	an	empty	pond.		The	last	thing	you	want	is	to	seem	like	you’re	not	confident	in	your	own	strengths.		Don’t	harp	on	about	a	strength	that	has	no	bearing	on	the	role	–	be	relevant!		Sample	Answer:	“My	greatest	strength	is	my	versatility.	I	get	extremely
nervous	initially,	but	I	apply	myself	wholeheartedly	to	learning	the	ropes	and	I	won’t	rest	until	I’ve	mastered	all	aspects	of	the	process,	tool,	or	skill.	The	result	is	that	I	adjust	really	quickly	to	new	situations,	new	tasks,	and	new	technology.”	31.	Are	you	considering	other	positions?	Interviewers	ask	“Are	you	considering	other	positions?”	as	an	early
interview	question	to	gauge	your	confidence,	the	extent	and	success	of	your	job	search,	the	likelihood	of	impending	job	offers,	and	the	general	profile	of	the	jobs	you’re	applying	for.		Do:	Use	this	opportunity	to	show	them	that	this	role	is	exactly	what	you’ve	been	looking	for.		Be	honest	about	other,	high	potential	opportunities	with	similar	themes	and
role	requirements.	Don’t:	Don’t	give	specific	names	of	companies	you’ve	applied	to.		Don’t	play	hard	to	get	by	boasting	about	all	the	exceptional	job	offers	you’re	considering.	Don’t	give	the	impression	that	the	search	is	a	train	wreck,	interviewers	keep	turning	you	down,	or	that	you’re	utterly	desperate	to	land	this	role.	Sample	Answer:	“There	are	two
other	roles	that	offer	similar	opportunities	to	what	I’m	looking	for.	I’ve	interviewed	with	one	so	far	and	they’ve	shown	a	lot	of	interest,	I’ve	got	an	interview	scheduled	with	the	other.	All	in	all,	I’m	considering	this	and	two	other	options,	though	I	have	my	heart	set	mostly	on	this	one.”	32.	Why	were	you	fired?	The	“Why	were	you	fired?”	interview
question	is	a	direct	question	that	deserves	a	candid	answer.	Potential	employers	appreciate	honesty	and	the	ability	to	recognize	and	learn	from	one’s	own	faults.	There	are	ways	to	turn	this	negative	into	a	positive	–	and	it’s	all	about	the	art	of	learning	from	your	mistakes.	Do:	Be	candid	and	honest	about	past	mistakes.		If	you	were	in	the	wrong,	own	up
to	as	much,	describing	the	lesson	you’ve	learned	and	your	intention	to	not	make	the	same	mistakes	in	the	future.	Don’t:	Never	lie!		If	you	lie	just	to	cover	up	your	own	wrongdoing,	there	is	a	good	chance	you’ll	be	caught	out	through	background	research.	Sample	Answer:	“I	was	fired	because,	at	the	time,	I	didn’t	have	a	sense	of	direction	in	my	career,
I	had	no	goals,	I	lacked	motivation,	and	I	made	mistakes	at	work.	I	later	realized	what	an	opportunity	I’d	lost,	I	regretted	my	behavior	and	started	to	set	clear	goals	that	I’ve	since	been	working	towards.”	33.	Can	you	describe	your	ideal	boss?	The	“Can	you	describe	your	ideal	boss?”	interview	question	is	designed	to	draw	out	possible	red	flags,	toxic
attitudes,	and	potential	personality	clashes	that	could	make	the	company	regret	hiring	you.	Employers	are	looking	for	answers	that	indicate	versatility,	positivity,	and	a	willingness	to	adapt	to	diverse	management	styles.	Do:	Research	the	company	managers,	management	culture,	and	work	style	via	their	social	media,	LinkedIn,	YouTube,	and	website.	
This	will	help	you	avoid	a	faux	pas	and,	instead,	describe	an	ideal	boss	that’s	aligned	with	the	company’s	reality.		If	your	research	is	inconclusive,	your	safest	bet	is	to	show	that	you	are	versatile	and	able	to	adapt	to	a	range	of	management	styles.	Don’t:	Don’t	answer	in	a	way	that	makes	you	seem	discriminatory,	anti-social,	or	judgemental.		Don’t
reveal	that	you	have	an	intractable	personality	or	inflexible	work	style.	Sample	Answer:	“I’m	very	flexible	when	it	comes	to	being	managed,	though	I	have	to	say	I	prefer	a	boss	who	doesn’t	micromanage	too	much.	The	reason	being	that	I	like	to	act	on	my	own	initiative	and	hold	myself	accountable	on	projects,	and	I	like	the	freedom	to	be	creative.”		
34.	When	can	you	start?	The	“When	can	you	start?”	interview	question	is	easier	to	flunk	than	you’d	imagine.	Employers	want	to	see	that	you’ll	honor	any	existing	contracts	by	providing	sufficient	notice,	but	they	likely	already	know	when	they’d	prefer	you	to	start.	Savvy	interviewers	may	be	on	the	lookout	for	how	desperate	you	really	are,	so	be
prepared	and	try	to	maintain	your	composure.	Do:	If	you’re	employed,	express	your	imperative	to	honor	your	existing	contracts,	providing	notice	where	notice	is	due.		If	you	must	consider	options,	say	so.		If	you’re	unemployed,	it’s	best	to	allow	some	time	and	say	you’ll	start	in	a	week	or	a	few	days,	otherwise,	you’ll	seem	too	desperate,	and	tricky
employers	might	take	advantage.	Don’t:	Don’t	say	you’ll	start	immediately	if	you	need	to	provide	notice	at	your	current	job,	as	potential	employers	will	frown	on	how	easily	you	dishonor	your	contracts.		Don’t	provide	a	start	date	if	you’re	still	considering	options.		Don’t	show	your	desperation	by	offering	to	start	the	next	day,	as	this	may	lose	you	the
power	to	negotiate	higher	rates,	benefits,	and	more,	down	the	line.	Sample	Answer:	“I’ll	only	give	notice	at	my	current	work	when	I	know	for	sure	that	I’ve	found	a	more	suitable	alternative.	Since	my	notice	period	is	two	weeks,	I’d	only	be	able	to	start	at	the	beginning	of	the	third	week	after	the	new	role	is	confirmed.”	35.	What	will	you	do	if	you	don’t
get	this	position?	Interviewers	ask	“What	will	you	do	if	you	don’t	get	this	position?”	to	gauge	both	your	eagerness	and	your	attitude	to	professional	disappointment.	It’s	a	rare	question,	but	it	does	come	up.	This	is	an	opportunity	to	show	your	maturity	and	professionalism,	but	it’s	also	a	chance	to	express	your	earnest	desire	to	be	hired	for	the	role.	Do:
Explain	that	you’ll	request	feedback	and	review	the	experience	to	determine	why	you	weren’t	selected	for	the	role	and,	if	there’s	for	improvement,	you’ll	make	the	necessary	changes.	Explain	that	you’ll	continue	to	apply	to	similar	roles,	as	this	is	exactly	the	type	of	job	you	see	yourself	thriving	in.	Don’t:	Don’t	say	that	you’ll	be	devastated	and
inconsolable	–	show	maturity.		Don’t	say	that	you’ll	just	brush	it	off	and	carry	on,	as	this	will	give	the	impression	that	you’re	not	invested	in	this	role	or	the	role	type.	Sample	Answer:	“There’s	no	doubt	I’ll	be	disappointed.	However,	I’ll	be	constructive	about	it	and	ask	whether	there	is	any	feedback	you	can	offer	to	help	me	understand	where	I	need	to
improve.	I’ll	work	on	those	skills	and	ensure	I	don’t	make	the	same	mistakes	when	I	interview	for	similar	jobs	in	the	future.”	36.	Can	you	describe	your	work	style?	An	interviewer	will	ask	“Can	you	describe	your	work	style?”	for	various	reasons.	They	want	to	know	how	self-aware	you	are	and	whether	you	even	have	a	style	at	all,	but	they	also	want	to
know	whether	your	work	style	aligns	with	their	needs	and	existing	team	dynamics.	Your	work	style	will	offer	insight	into	your	overall	work	ethic,	telling	employers	whether	you’re	a	hard	worker,	whether	you’re	organized,	and	whether	you’re	proactive.	Do:	Indicate	that	you	like	to	keep	things	organized	and	goal-driven	and	that	you’re	versatile	enough
to	take	instruction,	collaborate,	or	work	on	your	initiative.		Research	the	role	in	depth	to	ensure	that	the	work	style	you	describe	aligns	fully	with	the	role	requirements.	Don’t:	Don’t	try	to	be	too	unique,	as	employers	will	be	on	the	lookout	for	tried	and	tested	work	styles	that	reveal	your	proactive,	goal-driven	nature,	or	indicate	that	you’d	fit	well	with
their	existing	team.		Don’t	describe	a	style	that’s	ill-suited	to	the	role.		Sample	Answer:	“I’m	very	goal	and	detail-oriented,	so	I’m	determined	to	meet	deadlines	and	briefs	but	not	at	the	expense	of	the	details.	As	a	result,	I	have	to	work	systematically,	incrementally,	and	with	a	recurring	cycle	of	hard	focus	and	review	–	so	I	don’t	miss	anything.”		37.	Do
you	work	well	with	other	people?	Interviewers	ask	the	“Do	you	work	well	with	other	people?”	question	to	determine	whether	or	not	you’ll	be	able	to	collaborate,	communicate	and	overcome	potential	challenges	in	a	team	setting.	Most	roles	involve	a	certain	level	of	human	interaction,	while	some	are	dependent	on	advanced	collaborative	skills	such	as
leadership,	incorporating	feedback,	and	accepting	compromise.	Do:	Try	to	answer	in	the	positive,	but	if	you	prefer	working	alone	you	should	say	so	and	explain	why.		Even	if	you’re	not	used	to	working	in	a	team,	you	should	show	that	you’re	excited	about	the	opportunity	to	collaborate	and	engage	with	a	team.		Don’t:	Don’t	say	things	that	will	make
you	seem	difficult,	inflexible,	socially	inept,	or	antisocial.		Don’t	be	vague,	instead,	try	to	show	your	aptitude	for	specific	interactive	skills	even	if	you’re	not	great	at	all	of	them.	Sample	Answer:	“Absolutely,	I’ve	thrived	in	collaborative	open	offices	as	well	as	Agile	workspaces.	I’m	very	focused	and	professional	but	I	find	that	my	creative	and	innovative
drives	do	best	when	I’m	bouncing	ideas	off	others	and	discussing	diverse	perspectives.”	38.	What	should	I	know	that’s	not	on	your	resume?	Interviewers	ask	questions	like	“What	should	I	know	that’s	not	on	your	resume?”	to	break	through	the	mask	of	professionalism	that	we	all	wear	in	an	interview.	In	some	cases,	this	it’s	designed	to	catch	you	off
your	guard,	as	it	shows	the	hiring	manager	how	you	overcome	challenges	and	awkwardness,	giving	them	a	glimpse	of	who	you	are.	Do:	Be	honest	about	positive	personal	qualities,	achievements,	or	habits	that	show	who	you	really	are.	Be	prepared	for	a	few	personal	questions	like	this	so	that	you	can	answer	confidently	and	appropriately.	Focus	on
relevant	strengths.	Don’t:	Don’t	share	the	most	sordid	or	regrettable	tale	you	can	muster	from	the	past,	this	isn’t	about	reliving	your	darkest	hours.		Don’t	overdo	it,	instead,	be	concise	and	strategic	in	your	answer.	Sample	Answer:	“I’m	fiercely	competitive,	but	not	so	much	with	others	as	with	myself.	It’s	vital	to	me	that	I	improve	my	skill	and	expand
my	knowledge	daily,	and	I	become	quite	unhappy	if	I	feel	I’ve	not	progressed.	If	there	are	ever	training,	development,	and	promotional	opportunities,	you	can	count	me	in.”	39.	Do	you	consider	yourself	successful?	Interviewers	ask	the	“Do	you	consider	yourself	successful?”	question	because	they’re	curious	about	your	self-reflection,	sense	of	ambition,
and	whether	you’re	tough	on	yourself	or	just	conceited.	Yet,	they’re	also	genuinely	curious	about	your	past	achievements	and	what	your	old	habits	say	about	your	motivation	to	succeed.		Do:	Success	should	be	always	on	your	mind	if	you’re	hard-working,	ambitious,	and	driven,	so	prove	it.		Show	that	you	think	about	it	and	that,	even	if	you’ve	achieved
a	measure	of	success,	you	consistently	set	goals	towards	which	to	strive.	Don’t:	Don’t	say	you	haven’t	thought	about	it.		It’s	okay	to	show	confidence	and	pride	in	past	successes,	but	you	should	balance	it	by	admitting	your	room	for	improvement	and	greater	success	in	the	future.	Sample	Answer:	“I	don’t	yet	consider	myself	as	successful	but	I	see	my
habits	as	successful.	After	the	gap	in	my	employment,	I	changed	my	mental,	lifestyle,	and	work	habits.	My	track	record	of	wins	since	then	tells	me	that	the	changes	I	made	are	positive.	I’m	confident	that	if	I	keep	using	and	adding	positive	habits,	I’ll	be	on	the	path	to	success.”	40.	Do	you	have	any	questions	for	us?	If	you	don’t	ask	good	questions	in
each	interview,	you	might	be	costing	yourself	job	offers.	Asking	questions	shows	interest	in	the	position	and	shows	employers	that	you’re	looking	for	the	right	fit,	not	just	any	job.	This	will	make	them	trust	you	more	and	want	you	more.	You	can	ask	about	the	work,	the	training,	the	challenges	you’d	face,	the	overall	direction	of	the	company.	Don’t	ask
about	salary,	benefits,	time	off,	or	anything	that	isn’t	related	to	the	work.	Wait	for	them	to	bring	it	up,	or	until	you	know	they	want	to	offer	you	the	position.	Here	are	27	unique	interview	questions	to	ask	employers.	Example	answer:	“Yes,	I	have	a	couple	of	questions	actually.	The	first	thing	I	wanted	to	ask:	Is	this	a	newly-created	position,	or	did
somebody	hold	this	role	in	the	past?	And	if	so,	what	did	that	person	go	on	to	do	after	this	position?”


