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Harrison	assessment	test

JobTestPrep	can	prepare	you	for	tests	such	as	the	Harrison	Job	Suitability	Assessment	with	our	personality	practice	tests,	which	are	accompanied	by	a	detailed	score	report	and	full	answer	explanations.	We	also	provide	a	guide	outlining	the	ideal	personality	type	for	specific	jobs.	While	our	formatting	and	content	are	not	tailored	to	that	of	the	real
Harrison	test,	our	product	will	help	you	gain	a	better	understanding	of	the	type	of	person	that	is	most	likely	to	win	employment	in	your	desired	field.	Harrison	Assessments	provides	employment	tests	and	assessment	tools.	Their	employment	tests	are	used	by	numerous	organizations	to	refine	and	improve	their	hiring	processes.	Harrison	Assessments
offers	various	employment	test	options	to	enable	comprehensive	and	systematic	testing	for	any	job.	Harrison	Assessments	provides	five	different	kinds	of	assessment	tools:Eligibility	Assessment	–	Compares	applicants	to	ideal	job	requirements.	It	can	also	be	used	within	the	hiring	process.	It	measures	qualifications,	job	experience,	job	skills,	and
education.	It	can	be	used	as	a	pre-assessment	test	that	takes	5	minutes	or	as	a	test	during	the	interview	process.Harrison	Job	Suitability	Assessment	–	A	job-specific	employment	test	related	to	attitudes,	motivations,	work	values,	engagement	factors,	interpersonal	skills,	and	retention	factors.	It	can	be	used	for	recruitment	as	well	as	developing
performance,	engagement,	retention	and	work	satisfaction.Engagement	and	Retention	Assessment	–	Used	for	job	suitability.	The	score	reports	show	key	issues	of	engagement	and	retention.	There	are	eight	engagement	metric	categories	that	assess	key	engagement	factors	for	individuals,	groups,	or	the	entire	organization.Harrison	Career	Navigator	–
Offers	a	personalized	interactive	online	technology	that	provides	predictive	insight	into	career	enjoyment	and	career	success.	The	career	system	is	used	by	career	seekers,	career	counselors,	schools,	and	universities	for	identifying	suitable	professions	and	guiding	personal	development	to	meet	the	requirements	of	different	professions.	It	is	also	used
by	corporations	for	career	planning	and	outplacement.	Career	seekers	can	also	receive	reports	related	to	their	greatest	strengths	or	career	development	issues.Job	Analysis	–	Assesses	the	job	and	serves	as	the	basis	for	all	of	Harrison	Assessments'	employment	tests.	It	provides	the	structure	for	analyzing	the	work	experience,	skills,	and	education
necessary	to	perform	effectively	on	the	job.	The	analysis	identifies	ideal	requirements,	minimum	requirements,	and	the	importance	level	of	each	factor.	The	Harrison	Assessment	Test	is	a	comprehensive	personality	and	behavioral	assessment	designed	to	predict	how	well	a	candidate	will	fit	within	a	specific	job	role	and	organizational	culture.	Unlike
other	personality	tests,	the	Harrison	Assessment	focuses	not	only	on	behavioral	traits	but	also	on	how	they	relate	to	job	performance.	The	test	measures	various	traits,	including:	Workplace	Motivators:	Understanding	what	drives	an	individual	in	the	workplace.	Behavioral	Competencies:	Skills	and	traits	that	influence	success	in	the	workplace,	such	as
problem-solving,	communication,	and	teamwork.	Workplace	Preferences:	How	a	person	prefers	to	work	and	what	type	of	work	environment	they	thrive	in.	Risk	Factors:	Identifying	potential	behavioral	risks	or	areas	where	the	individual	may	encounter	challenges.	The	test	results	can	help	employers	assess	how	well	a	candidate	is	likely	to	perform	in
the	role,	as	well	as	their	fit	within	the	company’s	culture.	The	Harrison	Assessment	Test	can	be	a	game-changer	in	your	job	search.	Here’s	why:	Enhanced	Job	Fit:	The	test	provides	valuable	insights	into	your	strengths	and	weaknesses.	This	helps	employers	place	you	in	roles	where	you’re	most	likely	to	succeed	and	thrive.	Insight	into	Career
Development:	The	results	from	the	test	can	help	you	better	understand	yourself	and	your	professional	aspirations,	allowing	you	to	focus	on	areas	where	you	can	improve	and	refine	your	skills.	Improved	Job	Matching:	Employers	use	the	test	to	match	candidates	to	positions	that	best	align	with	their	skills,	values,	and	interests,	increasing	the	likelihood
of	job	satisfaction	and	long-term	success.	1.	Take	a	Harrison	Assessment	Test	Free	Version	One	of	the	most	effective	ways	to	prepare	for	the	Harrison	Assessment	Test	is	by	taking	a	Harrison	Assessment	Test	free	version.	Many	online	platforms	offer	practice	tests	that	simulate	the	real	test	environment.	These	free	tests	provide	valuable	insights	into
the	types	of	questions	you’ll	encounter,	as	well	as	the	format	of	the	assessment.	By	taking	a	Harrison	Assessment	Test	free	version,	you’ll	familiarize	yourself	with	the	kinds	of	behavioral	scenarios	and	work-related	questions	that	are	common	in	the	actual	test.		2.	Understand	the	Test	Structure	The	Harrison	Assessment	is	divided	into	different
sections,	each	measuring	different	competencies	and	personality	traits.	Understanding	the	structure	of	the	test	can	help	you	approach	it	with	confidence.	Behavioral	Competency	Workplace	Preferences	Motivational	Factors	By	knowing	what	to	expect,	you	can	strategically	prepare	for	each	section	of	the	test,	ensuring	you	approach	it	in	the	best
possible	way.	3.	Be	Honest	and	Consistent	in	Your	Responses	One	of	the	critical	elements	of	the	Harrison	Assessment	Test	is	its	ability	to	detect	inconsistencies	in	responses.	The	test	includes	several	questions	that	assess	similar	aspects	of	your	personality	and	behavior.	Answering	these	questions	consistently	is	important.			4.	Practice	Behavioral-
Based	Scenarios	The	Harrison	Assessment	Test	often	uses	behavioral-based	questions,	which	are	designed	to	assess	how	you’ve	handled	specific	situations	in	the	past.	These	questions	may	ask	you	about	how	you’ve	managed	challenges,	dealt	with	difficult	coworkers,	or	handled	high-pressure	tasks.			5.	Review	Your	Job	Preferences	and	Motivators
The	Harrison	Assessment	Test	includes	a	section	focused	on	workplace	motivators	and	preferences.	This	section	will	ask	you	about	the	types	of	work	environments	and	roles	that	you	enjoy	and	find	most	fulfilling.	It	may	include	questions	related	to	teamwork,	leadership,	and	problem-solving.	6.	Take	Time	to	Reflect	on	Your	Strengths	and	Weaknesses
An	essential	part	of	preparing	for	the	Harrison	Assessment	is	self-reflection.	The	test	is	designed	to	assess	various	aspects	of	your	personality,	including	your	strengths	and	weaknesses.		.	7.	Prepare	for	Situational	Questions	Situational	questions	are	common	in	the	Harrison	Assessment	Test,	and	they	require	you	to	demonstrate	how	you	would	handle
specific	workplace	challenges.	For	example,	you	might	be	asked	how	you	would	handle	a	situation	in	which	a	coworker	disagrees	with	your	approach	to	a	project.			8.	Use	Feedback	to	Improve	If	you	take	a	Harrison	Assessment	Test	free	version	and	receive	feedback,	use	it	to	improve	your	performance.	Review	the	areas	where	you	struggled	and	focus
on	improving	those	aspects	of	your	personality	or	skills.	For	example,	if	you	scored	low	in	teamwork,	consider	ways	you	can	develop	your	collaborative	skills.			Mastering	the	Harrison	Assessment	Test	can	significantly	improve	your	chances	of	landing	the	job	you	want.	By	using	a	Harrison	Assessment	Test	free	version	to	practice,	understanding	the
test	structure,	and	reflecting	on	your	skills	and	work	preferences,	you’ll	be	better	prepared	to	showcase	your	strengths	and	excel	in	the	assessment.	Stay	honest,	practice	consistently,	and	focus	on	improving	your	behavioral	and	motivational	traits	to	unlock	your	career	potential.	With	these	strategies,	you’ll	be	well	on	your	way	to	success.	Getting	a
job	at	Harrison	requires	not	only	a	strong	application	but	also	doing	well	in	their	assessment	process,	which	may	include	the	Harrison	Assessment.	Here	are	some	steps	and	tips	to	help	you	prepare:Understand	the	Role	and	Company:	Research	Harrison	to	understand	its	values,	culture,	and	the	specifics	of	the	job	you’re	applying	for.	This	will	help	you
tailor	your	application	and	prepare	for	potential	interview	questions.Prepare	Your	Application:	Ensure	your	resume	and	cover	letter	highlight	skills	and	experiences	relevant	to	the	job.	Demonstrate	how	your	background	aligns	with	the	company’s	needs	and	values.Learn	About	the	Harrison	Assessment:	This	assessment	is	designed	to	evaluate	your
work	preferences,	interests,	and	suitability	for	the	role.	It	might	assess	your	personality,	motivation,	work	values,	and	interpersonal	skills.Familiarize	Yourself	with	the	Format:	The	Harrison	Assessment	typically	includes	a	variety	of	questions	and	scenarios.	Understanding	the	format	can	help	reduce	anxiety	and	improve	your	performance.Practice
Similar	Assessments:	While	you	can’t	practice	the	Harrison	Assessment	specifically,	you	can	improve	your	skills	by	taking	similar	tests.	Look	for	practice	assessments	online	that	focus	on	personality,	situational	judgment,	and	behavioral	questions.Reflect	on	Your	Work	Style	and	Preferences:	The	assessment	may	ask	about	your	preferences	in	work
situations.	Reflect	on	your	past	experiences,	what	environments	you	thrive	in,	your	strengths,	and	areas	for	improvement.Be	Honest	and	Consistent:	Answer	questions	honestly.	The	assessment	is	designed	to	identify	whether	you’re	a	good	fit	for	the	company	and	the	role.	Being	truthful	is	the	best	way	to	ensure	a	good	match.Prepare	for	Follow-Up
Interviews:	If	you	advance	past	the	assessment	stage,	prepare	for	interviews.	Expect	questions	about	your	assessment	results	and	how	they	relate	to	your	work	style	and	experiences.Ask	for	Feedback:	After	the	assessment,	if	possible,	ask	for	feedback.	This	can	be	valuable	for	understanding	your	strengths	and	areas	for	improvement,	whether	you	get
the	job	or	not.Stay	Calm	and	Positive:	Finally,	approach	the	assessment	with	a	calm	and	positive	mindset.	Stress	can	impact	your	performance,	so	try	to	relax	and	answer	questions	thoughtfully.	Harrison's	staged	psychometric	test	provides	comprehensive	job	specific	assessment	for	recruitment	and	succession	planning.	Candidates	move	through	a
series	of	steps	that	include	pre-screening	of	qualifications,	screening	for	behavior,	assessing	critical	thinking	(optional),	and	behavioral	interviewing.	The	benefits	of	staged	psychometric	testing	include	fully	assessed	talent	pools,	accurate	identification	of	the	best	candidate,	excellent	candidate/employee	experience,	employer	branding,	immediate
response	to	the	best	candidates,	reduction	of	time	to	hire	by	70%	or	more,	insights	on	how	to	attract	the	best	candidate,	clarity	regarding	onboarding	development	needs,	and	an	optional	internal	job	board.	Are	you	faced	with	taking	a	Harrison	Assessment	Test	but	have	no	idea	how	to	prepare?	You	are	not	alone!	Many	job	seekers	have	to	take	this
test	if	they	want	to	be	in	with	a	chance	of	landing	a	new	role.	As	competition	for	jobs	can	be	high,	it	is	important	to	stand	out.	For	this	reason	it	is	important	to	study,	understand	what	you	are	up	against	and	be	prepared.	Job	Test	Prep	can	prepare	you	for	the	Harrison	Assessments	Test.	Read	on	to	discover	how!	What	Is	the	Harrison	Assessment	Test?
Harrison	Assessments	provides	assessment	tools	and	employment	examinations.	Several	firms	use	their	employment	tests	to	fine-tune	and	improve	their	hiring	processes.	Harrison	Assessments	offers	a	variety	of	job	testing	solutions	to	ensure	thorough	and	methodical	testing	for	every	position.	Five	Different	Harrison	Assessments	Tests	There	are	five
different	tests	you	might	be	asked	to	take.	Applicants	are	compared	to	ideal	job	requirements.	It’s	also	applicable	to	the	employment	procedure.	Qualifications,	work	experience,	job	skills,	and	education	are	all	taken	into	account.	It	can	be	used	as	a	5-minute	pre-assessment	test	or	a	test	during	the	interview	process.	This	Harris	Job	Suitability
Assessment	assesses	attitudes,	motivations,	values,	engagement	factors,	interpersonal	skills,	and	retention	factors	related	to	a	particular	job.	As	well	as	recruiting,	it	can	develop	performance,	engagement,	retention,	and	job	satisfaction.	Used	for	determining	whether	a	position	is	suitable,	the	report	outlines	key	points	regarding	engagement	and
retention.	Individuals,	groups,	or	the	entire	organization	can	determine	the	key	engagement	factors	using	eight	engagement	metric	categories.	The	Harrison	Career	Navigator	offers	a	personalized	interactive	online	platform	that	provides	insight	into	the	health	and	enjoyment	of	your	career.	It	is	a	system	for	identifying	suitable	professions	and
guiding	personal	development	towards	meeting	the	requirements	of	various	professions	used	by	career	seekers,	career	counselors,	schools,	and	universities.	It’s	also	used	by	corporations	for	career	planning	and	outplacement.	Career	seekers	can	also	receive	reports	related	to	their	greatest	strengths	or	career	development	issues.	Harrison
Assessments’	employment	tests	are	based	on	an	analysis	of	the	job	and	job	analysis.	In	order	to	perform	effectively	in	a	job,	the	employment	experience,	skills,	and	education	must	be	analyzed.	Analyzing	each	factor	identifies	ideal	requirements,	minimum	requirements,	as	well	as	their	importance	level.	Take	Harrison	Assessment	Test	Now	How	to
Prepare	for	Harrison	Tests?	Using	online	preparation	materials	is	hands	down	the	most	effective	way	to	prepare	for	the	Harrison	Test.	We	recommend	heading	to	Job	Test	Prep.	Here	you	can	find	personality	practice	tests,	which	are	accompanied	by	score	reports	and	answer	explanations.	In	order	to	make	Harrison	tests	difficult	to	manipulate,	they
are	designed	to	provide	no	room	for	manipulation.	If	there	are	any	inconsistencies	detected	by	the	system,	you	will	have	to	retake	the	test.	If	the	inconsistencies	increase	beyond	a	certain	threshold,	you	will	have	to	retake	the	test.	Research	indicates	that	answering	“agree”	or	“disagree”	with	statements	tends	to	be	a	skewed	result.	Therefore,	the
statements	are	positive	and	are	ranked.	It	is	not	possible	to	pass	or	fail	the	Harrison	assessments.	You’re	more	likely	to	achieve	the	best	results	if	you	are	honest	and	thoughtful	when	responding.	How	Is	Harrison	Assessment	Different	from	Other	Behavioral	Assessments?	The	Harrison	Assessment	Is	Unique	in	Three	Key	Ways:	#1.	With	the	help	of
behavioral	and	personality	assessments,	Harrison	aims	to	determine	whether	a	candidate	will	be	successful	in	his	or	her	career.	It	takes	25	minutes	to	assess	175	talent	factors	using	their	SmartQuestionnaire.	An	analysis	of	the	qualifications	of	an	individual	for	a	particular	job	compares	their	behavior	with	the	factors	associated	with	high	performance
for	that	job	role.	#2.	Each	of	these	contradictory	behaviors	is	fundamental	to	the	job	performance	measured	by	Harrison	Paradox	Technology.	An	individual	who	lacks	balance	between	self-confidence	and	consideration	for	others	can	become	too	dogmatic.	Using	Paradox,	you	can	identify	job-related	strengths	and	more	than	40	potential	pitfalls
without	answering	any	negative	questions.	#3.	As	a	result,	the	Harrison	Assessment	takes	into	account	both	an	employer’s	and	an	employee’s	compatibility.	This	makes	it	useful	for	predicting	employee	engagement	and	retention.	A	one-way	style	of	assessment,	which	measures	only	how	well	a	candidate	meets	the	needs	of	his	or	her	potential
employer,	is	less	efficient	and	likely	to	be	unsuccessful	given	that	ideal	employment	requires	a	mutual	match	between	employer	and	employee.	As	far	as	Harrison	is	concerned,	no	other	provider	of	assessment	offers	such	a	comprehensive	solution.	Take	Harrison	Assessment	Test	Now	What	Is	the	Harrison	Questionnaire?	As	part	of	recruitment	and
succession	planning,	Harrison’s	staged	psychometric	test	provides	comprehensive	job-specific	assessments.	During	the	hiring	process,	candidates	are	pre-screened	for	qualifications,	screened	for	behavior,	assessed	for	critical	thinking	(optional),	and	interviewed	behaviorally.	Pre-screening	for	Qualifications	It	takes	just	5	minutes	to	complete	the
Harrison	Eligibility	Assessment,	which	improves	candidates’	experiences	by	eliminating	the	need	for	long	applications	and	other	assessments	unless	the	candidates	have	strong	qualifications.	Behavior,	Engagement,	and	Retention	A	behavioral	test	relating	to	job	suitability	is	automatically	requested	of	candidates	with	good	qualifications.	Only	25
minutes	are	required	to	complete	the	Harrison	SmartQuestionnaire,	which	measures	behavior,	engagement,	retention,	work	preferences,	and	expectations.	An	employee	and	an	employer	are	assessed	on	the	basis	of	whether	their	needs	will	be	met	in	relation	to	an	upcoming	job.	After	candidates	complete	the	questionnaire,	you	can	provide	them	with
an	automated	“Your	Greatest	Strengths	Report”	(branded	with	the	employer’s	name	and	logo).	About	Harrison	Assessments	Daniel	Harrison	has	a	Ph.D.	in	organizational	psychology	and	founded	Harrison	Assessments	in	1990.	Harrison	Assessment	was	founded	with	the	goal	of	helping	companies	optimize	their	employees’	skills	by	integrating
psychology	and	human	resources.	Their	software	features	easy-to-use	user	interfaces,	and	they	have	researched	extensively	how	they	could	improve	their	user	experience.	We	maintain	continuous	collaboration	with	partners	around	the	world,	and	we	continually	update	our	technology	to	reflect	advancements	in	the	field	of	organizational	psychology
and	human	resource	management.	Take	Harrison	Assessment	Test	Now	Conclusion	Preparing	for	an	assessment	always	involves	reviewing	what	will	be	on	the	test.	Assessment	tools	are	available	from	Harrison	Assessments.	Many	organizations	use	their	employment	tests	to	refine	and	improve	their	hiring	practices.	To	ensure	thorough	and	systematic
job	testing,	Harrison	Assessments	offers	a	variety	of	employment	test	options.	For	your	convenience,	JobTestPrep	offers	practice	tests	so	you	can	familiarize	yourself	with	what	is	going	to	be	on	the	test.	You	can	find	out	more	here.	Sarah	is	an	accomplished	educator,	researcher	and	author	in	the	field	of	testing	and	assessment.	She	has	worked	with
various	educational	institutions	and	organisations	to	develop	innovative	evaluation	methods	and	enhance	student	learning.	Sarah	has	published	numerous	articles	and	books	on	assessment	and	learning.	Her	passion	for	promoting	equity	and	fairness	in	the	education	system	fuels	her	commitment	to	sharing	insights	and	best	practices	with	educators
and	policymakers	around	the	world.	Our	SmartQuestionnaire	measures	personality	factors,	interests,	passions,	preferences,	and	expectations.	By	measuring	this	comprehensive	set	of	factors,	the	Harrison	Suitability	Assessment	can	accurately	predict	job	performance,	engagement,	and	retention.	The	SmartQuestionnaire	also	provides	key	data	used	to
assess	competencies	including	leadership	capabilities,	emotional	intelligence,	behavioral	competencies,	and	core	values	specific	to	your	company.	The	same	individual	data	from	the	SmartQuestionnaire	can	be	applied	to	organizational	development	including	team	development,	engagement	surveys,	succession	planning,	leadership	capability	analysis,
cultural	analysis,	and	performance	benchmarking.	Harrison	Assessments	was	founded	in	1990	by	Dr.	Dan	Harrison	who	holds	a	Ph.D.	in	organizational	psychology.	He	founded	Harrison	Assessment	with	the	goal	of	using	psychology	and	human	resources	to	help	companies	optimize	the	skills	of	their	employees.	They	pride	themselves	on	the	user-
friendly	interfacing	of	their	software	and	have	extensively	researched	how	they	could	create	the	best	user	experience.	Harrison	Assessments	has	collaborators	around	the	globe	and	is	constantly	updating	its	technology	to	reflect	advancements	in	the	field	of	organizational	psychology	and	changing	trends	in	human	resources	management.	What	Are
the	Harrison	Assessment	Tests?	Talent	Acquisition	Assessments	The	Harrison	Talent	Acquisition	was	developed	to	provide	companies	in	a	variety	of	industries.	The	tests	in	this	category	are	designed	to	be	“SmartQuestionnnaire”	which	is	designed	to	take	25	minutes	to	complete.	There	are	6,500	variations	of	these	tests,	all	tailored	to	be	job-specific.
Tests	that	fall	into	this	category	include:	Staged	Psychometric	Testing	Qualification	Screening	Job	Specific	Behavioral	Testing	Personality	Testing	Technical	Recruitment	Assessments	Customer	Service	Assessments	Sales	and	Retention	Administration	Supervisory	These	are	psychometric	tests	designed	to	measure	specific	attributes	and	weigh	them
against	a	list	of	qualifications.	The	personality	tests	use	Paradox	Technology	to	compare	personality	traits	and	make	sure	they	are	well	balanced	and	help	make	an	individual	the	right	personality	type	for	the	position.	Talent	Development	Assessments	The	talent	development	assessments	are	a	series	of	tests	used	to	determine	how	suitable	an
applicant’s	behavior	fits	into	a	job	or	a	company,	emotional	intelligence,	and	team	working	skills,	behavioral	competency,	and	motivations.	These	tests	are	all	designed	to	take	25	minutes	to	complete	and	use	the	Harrison	Assessment	Smart	Questionnaire	system.	As	with	all	the	Harrison	assessment	tests,	these	tests	were	designed	to	be	job-specific.
Tests	that	fall	into	this	category	include:	Job	Specific	Behavior	and	Personality	Paradoxical	Strengths	Individual	Engagement	Emotional	Intelligence	Behavioral	Competencies	Administration	Supervisory	Leadership	Development	Assessments	This	group	of	tests	was	designed	to	test	candidates	who	have	applied	for	promotions	or	for	leadership	roles
within	a	company,	and	determine	if	they	have	the	key	attributes	necessary	in	a	leader.	They	each	consist	of	a	25-minute	questionnaire	and	have	been	tailored	specifically	for	a	specific	job.	Emerging	Leader	Competencies	Senior	Leader	Competencies	Paradoxical	Leadership	Skills	Management	Assessments	Eligibility	Assessment	The	Eligibility	test	is	a
5-minute	pre-assessment	test	that	compares	an	applicant’s	education	and	qualifications	against	the	job	requirements.	This	saves	time	by	weeding	out	non-qualified	applicants.	Harrison	Job	Suitability	Assessment	This	test	is	customized	for	the	company	using	it	and	tests	the	applicant’s	motivations,	values,	people	skills,	and	the	factors	that	would
encourage	them	to	stay	with	a	job.	This	test	can	be	used	for	pre-employment,	job	satisfaction,	and	performance	development.	Harrison	Career	Navigator	The	career	navigator	identifies	skills	and	matches	them	with	suitable	professions.	It	is	used	as	a	placement	aid	by	career	counselors	and	utilized	by	human	resources	departments	to	assist	in
outplacement.	It	is	also	a	useful	personal	development	aid	for	those	who	are	seeking	a	new	career	path.	The	Harrison	SmartQuestionnaires	are	made	up	of	statements	that	you	will	need	to	rank	in	order	of	how	well	they	describe	you.	Some	of	the	statements	you	may	see	on	the	test	are:	I	enjoy	staying	busy	I	enjoy	working	with	things	that	require
attention	to	detail	I	enjoy	leadership	roles	I	enjoy	trying	new	systems	Paradoxical	Leadership	Technology	The	Harrison	Assessment	tests	use	these	personality	questionnaires	to	measure	different	character	traits.	When	measuring	these	traits,	they	use	Paradox	technology	to	make	certain	each	trait	is	balanced	by	an	opposing	trait	to	prevent	a	strong
trait	from	becoming	“derailing”.	For	example,	if	a	person	is	authoritative,	but	not	collaborative,	they	will	be	domineering	and	have	difficulty	working	as	part	of	a	team.	Harrison	considers	paradoxical	pairs	of	traits	to	be	core	values	in	each	of	the	three	areas.	The	three	core	areas	and	their	paradoxical	values	are:	Interpersonal	–	Confident
receptiveness,	self-accepting	humility,	forthright	diplomacy,	helpful	assertiveness	Achievement	–	Logical	intuition,	poised	achievement,	creative	persistence,	flexible	organizing	Leadership	–	Mindful	courage,	compassionate	enforcing,	authoritative	collaboration,	realistic	optimism	Companies	That	Use	Harrison’s	Assessments	These	are	some	of	the
many	companies	that	use	Harrison’s	psychometric	tests:	How	to	Prepare	for	Harrison’s	Tests?	The	Harrison	SmartQuestionnaires	are	designed	to	be	difficult	to	manipulate.	The	system	is	programmed	to	note	any	inconsistencies,	and	if	these	increase	over	a	certain	level,	you	will	need	to	retake	the	test.	The	statements	are	designed	to	be	positive	and
are	ranked	due	to	research	that	indicates	that	answers	that	are	ranked	as	“agree”	or	“disagree”	tend	to	be	skewed.	The	Harrison	assessments	are	not	pass	or	fail.	Being	honest	in	your	responses	and	thoughtful	while	considering	your	answers	will	help	you	achieve	the	best	result.	Comprehensive	Practice	for	Personality	Tests


